
1

Lizette Davis

From: Mayor Gina Picinich
Sent: Monday, June 27, 2022 12:17 PM
To: 'Nicole Sturomski'; John Rhodes; Shonan Noronha
Cc: Edward Brancati; Lizette Davis
Subject: RE: Resignation

Nikki, thank you for your service on the CAC and for all you continue to do for our community. 
 
With Gratitude, 
Gina 
 
 
Gina D. Picinich 
Mayor 
 
mayorginapicinich@mountkiscony.gov 
914 864--0011 
104 Main Street 
Mount Kisco, NY 10549 
 

 
 

From: Nicole Sturomski [mailto:nsturomski@gmail.com]  
Sent: Monday, June 27, 2022 11:09 AM 
To: John Rhodes <johnrhodes786@gmail.com>; Shonan Noronha <shonanmedia@gmail.com> 
Cc: Mayor Gina Picinich <MayorGinaPicinich@mountkiscony.gov> 
Subject: Resignation 

 
CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you recognize the 
sender and know the content is safe. 

 
Hello,  
 
Sadly, I must resign from the Conservation Advisory Council.  My time is limited with my private business, 
non-profit WMN Unite and all of their various programs including the Farmer's Market. 
 
However, I look forward to continuing our Eco-Life initiatives and working with the Chamber of Commerce to 
encourage local businesses to go green, and with the County Legislature to change laws on single-use plastics. 
 
WMN Unite supports any Mt. Kisco business who has decided to make the switch to compostable utensils and 
straws.  We encourage the CAC to share local successes with us so we can support them through marketing 
efforts. 
 
Looking forward to achieving many more successes alongside the CAC. 
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Best regards, 
Nikki 
 
--  
www.nikkibarbara.com  
(914) 391-3844 

 
@taichinikki  



1

Lizette Davis

From: Kenneth Famulare
Sent: Monday, July 11, 2022 10:04 AM
To: Mayor Gina Picinich; Edward Brancati; Lizette Davis
Subject: FW: Cops and Cones 2022 - Mount Kisco

All, 
 
This came after packets were finalized Friday. Ok for a late addition to tonight’s agenda? 
 
Ken 
 

From: "Dress, James" <jzd2@westchestergov.com> 
Date: Friday, July 8, 2022 at 4:41 PM 
To: Kenneth Famulare <kfamulare@mountkiscony.gov> 
Cc: "Reich, Edward" <egr1@westchestergov.com>, Edwin Ramirez <edwin.ramirez@henhudschools.org> 
Subject: Cops and Cones 2022 ‐ Mount Kisco 
 

CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you recognize the 
sender and know the content is safe. 

 

Ken, 

 

I'm off next week, but I wanted to officially request that the Village Board put on the agenda for consideration 
us holding our annual "Cops and Cones" community night, on Thursday, August 25, from 5pm - 9pm.  The rain 
date would be Friday, August 26.  We'd again like to hold the event at the South Moger parking lot and will 
coordinate the logistics with you and other designated Village officials. 

 

If you have any questions, please give me a call. 

 

Respectfully, 

 

 

Sergeant James M. Dress #3043 
Westchester County Police Department 
Patrol Division Operations - Community Policing Unit 
Community Affairs / Schools / Ceremonial Unit 
(914) 864 - 7880 / (C) 845-406-0350 
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jzd2@westchestergov.com 
  

 



 

 

 

 

July 11, 2022 

 

Dear Mount Kisco Village Board, 

 I would like to take this opportunity to graciously thank you for working with us to hold our 

annual parade last Friday, July 8th. It was my pleasure to lead the firefighters as we marched through the 

streets of our big little village. I felt great pride seeing such an outpouring of community support.  

 

Sincerely, 

 

 

John M. Hochstein 

Chief of Department 

 

 



Rating Action: Moody's assigns Aa1 to Mount Kisco, NY GO Bonds

30 Jun 2022

New York, June 30, 2022 -- Moody's Investors Service has assigned a Aa1 rating to the Village of Mount
Kisco, NY's estimated $10.2 million Public Improvement Serial Bonds - 2022 Series B. We currently maintain a
Aa1 issuer rating and general obligation limited tax (GOLT) rating on the village. The issuer rating is equivalent
to the village's hypothetical general obligation unlimited tax (GOULT) rating; there is no debt associated with
the GOULT security. The village will have approximately $54 million in GOLT bonds post sale.

RATINGS RATIONALE

The Aa1 issuer rating reflects the village's strong financial position, modestly sized tax base with regionally
average wealth metrics and a manageable long-term liability profile.

We consider the bonds and outstanding rated debt to be GOLT because of limitations under New York State
law on property tax levy increases. The lack of distinction between the Aa1 GOLT rating and the Aa1 issuer
rating reflects the village board's ability to override the property tax cap and the faith and credit pledge in
support of debt service.

RATING OUTLOOK

Moody's does not usually assign outlooks to local government credits with this amount of debt outstanding.

FACTORS THAT COULD LEAD TO AN UPGRADE OF THE RATING

- Significant growth in tax base

- Significant improvement in socio-economic profile

- Reduction in long-term obligations

FACTORS THAT COULD LEAD TO A DOWNGRADE OF THE RATING

- Declines in reserves or liquidity

- Significant increase in debt or other long-term liabilities

- Significant decline in tax base

LEGAL SECURITY

All general obligation debt is backed by a general obligation pledge as limited by New York State's legislative
cap on property taxes (Chapter 97 (Part A) of the Laws of the State of New York, 2011) as well as the pledge
of its faith and credit.

USE OF PROCEEDS

The bonds, along with $34,000 in available funds, will permanently finance bond anticipation notes maturing
October 5, 2022.

PROFILE

The village, located in northern Westchester County (Aa1 stable) approximately 25 miles north of New York
City (Aa2 stable), encompasses an area of approximately 3 square miles and has a population of roughly
12,000. The village serves as the commercial and service center for the surrounding towns of Bedford (Aaa)
and New Castle (Aaa stable) and has the highest job density in Westchester County. Outside of the
commercial center, the village is composed of residential suburban neighborhoods as well as apartment
complexes and condominiums. In addition to employment opportunities within the village, residents travel to



jobs throughout Westchester County and New York City.

METHODOLOGY

The principal methodology used in this rating was US Local Government General Obligation Debt published in
January 2021 and available at https://ratings.moodys.com/api/rmc-documents/70015 . Alternatively, please see
the Rating Methodologies page on https://ratings.moodys.com for a copy of this methodology.

REGULATORY DISCLOSURES

For further specification of Moody's key rating assumptions and sensitivity analysis, see the sections
Methodology Assumptions and Sensitivity to Assumptions in the disclosure form. Moody's Rating Symbols and
Definitions can be found on https://ratings.moodys.com/rating-definitions.

For ratings issued on a program, series, category/class of debt or security this announcement provides certain
regulatory disclosures in relation to each rating of a subsequently issued bond or note of the same series,
category/class of debt, security or pursuant to a program for which the ratings are derived exclusively from
existing ratings in accordance with Moody's rating practices. For ratings issued on a support provider, this
announcement provides certain regulatory disclosures in relation to the credit rating action on the support
provider and in relation to each particular credit rating action for securities that derive their credit ratings from
the support provider's credit rating. For provisional ratings, this announcement provides certain regulatory
disclosures in relation to the provisional rating assigned, and in relation to a definitive rating that may be
assigned subsequent to the final issuance of the debt, in each case where the transaction structure and terms
have not changed prior to the assignment of the definitive rating in a manner that would have affected the
rating. For further information please see the issuer/deal page for the respective issuer on
https://ratings.moodys.com.

Regulatory disclosures contained in this press release apply to the credit rating and, if applicable, the related
rating outlook or rating review.

Moody's general principles for assessing environmental, social and governance (ESG) risks in our credit
analysis can be found at https://ratings.moodys.com/documents/PBC_1288235 .

Please see https://ratings.moodys.com for any updates on changes to the lead rating analyst and to the
Moody's legal entity that has issued the rating.

Please see the issuer/deal page on https://ratings.moodys.com for additional regulatory disclosures for each
credit rating.

Robert Weber
Lead Analyst
REGIONAL_NE
Moody's Investors Service, Inc.
7 World Trade Center
250 Greenwich Street
New York 10007
JOURNALISTS: 1 212 553 0376
Client Service: 1 212 553 1653

Nicholas Lehman
Additional Contact
REGIONAL_NE
JOURNALISTS: 1 212 553 0376
Client Service: 1 212 553 1653

Releasing Office:
Moody's Investors Service, Inc.
250 Greenwich Street
New York, NY 10007
U.S.A
JOURNALISTS: 1 212 553 0376
Client Service: 1 212 553 1653

https://ratings.moodys.com/documents/PBC_1288235
https://ratings.moodys.com/
https://ratings.moodys.com/rating-definitions
https://ratings.moodys.com/
https://ratings.moodys.com/api/rmc-documents/70015


© 2022 Moody’s Corporation, Moody’s Investors Service, Inc., Moody’s Analytics, Inc. and/or their licensors and
affiliates (collectively, “MOODY’S”). All rights reserved. 

CREDIT RATINGS ISSUED BY MOODY'S CREDIT RATINGS AFFILIATES ARE THEIR CURRENT
OPINIONS OF THE RELATIVE FUTURE CREDIT RISK OF ENTITIES, CREDIT COMMITMENTS, OR
DEBT OR DEBT-LIKE SECURITIES, AND MATERIALS, PRODUCTS, SERVICES AND
INFORMATION PUBLISHED BY MOODY’S (COLLECTIVELY, “PUBLICATIONS”) MAY INCLUDE
SUCH CURRENT OPINIONS. MOODY’S DEFINES CREDIT RISK AS THE RISK THAT AN ENTITY
MAY NOT MEET ITS CONTRACTUAL FINANCIAL OBLIGATIONS AS THEY COME DUE AND ANY
ESTIMATED FINANCIAL LOSS IN THE EVENT OF DEFAULT OR IMPAIRMENT. SEE APPLICABLE
MOODY’S RATING SYMBOLS AND DEFINITIONS PUBLICATION FOR INFORMATION ON THE
TYPES OF CONTRACTUAL FINANCIAL OBLIGATIONS ADDRESSED BY MOODY’S CREDIT
RATINGS. CREDIT RATINGS DO NOT ADDRESS ANY OTHER RISK, INCLUDING BUT NOT
LIMITED TO: LIQUIDITY RISK, MARKET VALUE RISK, OR PRICE VOLATILITY. CREDIT RATINGS,
NON-CREDIT ASSESSMENTS (“ASSESSMENTS”), AND OTHER OPINIONS INCLUDED IN
MOODY’S PUBLICATIONS ARE NOT STATEMENTS OF CURRENT OR HISTORICAL FACT.
MOODY’S PUBLICATIONS MAY ALSO INCLUDE QUANTITATIVE MODEL-BASED ESTIMATES OF
CREDIT RISK AND RELATED OPINIONS OR COMMENTARY PUBLISHED BY MOODY’S
ANALYTICS, INC. AND/OR ITS AFFILIATES. MOODY’S CREDIT RATINGS, ASSESSMENTS,
OTHER OPINIONS AND PUBLICATIONS DO NOT CONSTITUTE OR PROVIDE INVESTMENT OR
FINANCIAL ADVICE, AND MOODY’S CREDIT RATINGS, ASSESSMENTS, OTHER OPINIONS AND
PUBLICATIONS ARE NOT AND DO NOT PROVIDE RECOMMENDATIONS TO PURCHASE, SELL,
OR HOLD PARTICULAR SECURITIES. MOODY’S CREDIT RATINGS, ASSESSMENTS, OTHER
OPINIONS AND PUBLICATIONS DO NOT COMMENT ON THE SUITABILITY OF AN INVESTMENT
FOR ANY PARTICULAR INVESTOR. MOODY’S ISSUES ITS CREDIT RATINGS, ASSESSMENTS
AND OTHER OPINIONS AND PUBLISHES ITS PUBLICATIONS WITH THE EXPECTATION AND
UNDERSTANDING THAT EACH INVESTOR WILL, WITH DUE CARE, MAKE ITS OWN STUDY AND
EVALUATION OF EACH SECURITY THAT IS UNDER CONSIDERATION FOR PURCHASE,
HOLDING, OR SALE. 

MOODY’S CREDIT RATINGS, ASSESSMENTS, OTHER OPINIONS, AND PUBLICATIONS ARE NOT
INTENDED FOR USE BY RETAIL INVESTORS AND IT WOULD BE RECKLESS AND INAPPROPRIATE FOR
RETAIL INVESTORS TO USE MOODY’S CREDIT RATINGS, ASSESSMENTS, OTHER OPINIONS OR
PUBLICATIONS WHEN MAKING AN INVESTMENT DECISION. IF IN DOUBT YOU SHOULD CONTACT
YOUR FINANCIAL OR OTHER PROFESSIONAL ADVISER. 

ALL INFORMATION CONTAINED HEREIN IS PROTECTED BY LAW, INCLUDING BUT NOT LIMITED TO,
COPYRIGHT LAW, AND NONE OF SUCH INFORMATION MAY BE COPIED OR OTHERWISE
REPRODUCED, REPACKAGED, FURTHER TRANSMITTED, TRANSFERRED, DISSEMINATED,
REDISTRIBUTED OR RESOLD, OR STORED FOR SUBSEQUENT USE FOR ANY SUCH PURPOSE, IN
WHOLE OR IN PART, IN ANY FORM OR MANNER OR BY ANY MEANS WHATSOEVER, BY ANY PERSON
WITHOUT MOODY’S PRIOR WRITTEN CONSENT. 

MOODY’S CREDIT RATINGS, ASSESSMENTS, OTHER OPINIONS AND PUBLICATIONS ARE NOT
INTENDED FOR USE BY ANY PERSON AS A BENCHMARK AS THAT TERM IS DEFINED FOR
REGULATORY PURPOSES AND MUST NOT BE USED IN ANY WAY THAT COULD RESULT IN THEM
BEING CONSIDERED A BENCHMARK. 

All information contained herein is obtained by MOODY’S from sources believed by it to be accurate and
reliable. Because of the possibility of human or mechanical error as well as other factors, however, all
information contained herein is provided “AS IS” without warranty of any kind. MOODY'S adopts all necessary
measures so that the information it uses in assigning a credit rating is of sufficient quality and from sources
MOODY'S considers to be reliable including, when appropriate, independent third-party sources. However,
MOODY’S is not an auditor and cannot in every instance independently verify or validate information received
in the rating process or in preparing its Publications. 



To the extent permitted by law, MOODY’S and its directors, officers, employees, agents, representatives,
licensors and suppliers disclaim liability to any person or entity for any indirect, special, consequential, or
incidental losses or damages whatsoever arising from or in connection with the information contained herein or
the use of or inability to use any such information, even if MOODY’S or any of its directors, officers, employees,
agents, representatives, licensors or suppliers is advised in advance of the possibility of such losses or
damages, including but not limited to: (a) any loss of present or prospective profits or (b) any loss or damage
arising where the relevant financial instrument is not the subject of a particular credit rating assigned by
MOODY’S. 

To the extent permitted by law, MOODY’S and its directors, officers, employees, agents, representatives,
licensors and suppliers disclaim liability for any direct or compensatory losses or damages caused to any
person or entity, including but not limited to by any negligence (but excluding fraud, willful misconduct or any
other type of liability that, for the avoidance of doubt, by law cannot be excluded) on the part of, or any
contingency within or beyond the control of, MOODY’S or any of its directors, officers, employees, agents,
representatives, licensors or suppliers, arising from or in connection with the information contained herein or the
use of or inability to use any such information. 

NO WARRANTY, EXPRESS OR IMPLIED, AS TO THE ACCURACY, TIMELINESS, COMPLETENESS,
MERCHANTABILITY OR FITNESS FOR ANY PARTICULAR PURPOSE OF ANY CREDIT RATING,
ASSESSMENT, OTHER OPINION OR INFORMATION IS GIVEN OR MADE BY MOODY’S IN ANY FORM OR
MANNER WHATSOEVER. 

Moody’s Investors Service, Inc., a wholly-owned credit rating agency subsidiary of Moody’s Corporation
(“MCO”), hereby discloses that most issuers of debt securities (including corporate and municipal bonds,
debentures, notes and commercial paper) and preferred stock rated by Moody’s Investors Service, Inc. have,
prior to assignment of any credit rating, agreed to pay to Moody’s Investors Service, Inc. for credit ratings
opinions and services rendered by it fees ranging from $1,000 to approximately $5,000,000. MCO and Moody’s
Investors Service also maintain policies and procedures to address the independence of Moody’s Investors
Service credit ratings and credit rating processes. Information regarding certain affiliations that may exist
between directors of MCO and rated entities, and between entities who hold credit ratings from Moody’s
Investors Service and have also publicly reported to the SEC an ownership interest in MCO of more than 5%, is
posted annually at www.moodys.com under the heading “Investor Relations — Corporate Governance —
Director and Shareholder Affiliation Policy.” 

Additional terms for Australia only: Any publication into Australia of this document is pursuant to the Australian
Financial Services License of MOODY’S affiliate, Moody’s Investors Service Pty Limited ABN 61 003 399
657AFSL 336969 and/or Moody’s Analytics Australia Pty Ltd ABN 94 105 136 972 AFSL 383569 (as
applicable). This document is intended to be provided only to “wholesale clients” within the meaning of section
761G of the Corporations Act 2001. By continuing to access this document from within Australia, you represent
to MOODY’S that you are, or are accessing the document as a representative of, a “wholesale client” and that
neither you nor the entity you represent will directly or indirectly disseminate this document or its contents to
“retail clients” within the meaning of section 761G of the Corporations Act 2001. MOODY’S credit rating is an
opinion as to the creditworthiness of a debt obligation of the issuer, not on the equity securities of the issuer or
any form of security that is available to retail investors. 

Additional terms for Japan only: Moody's Japan K.K. (“MJKK”) is a wholly-owned credit rating agency subsidiary
of Moody's Group Japan G.K., which is wholly-owned by Moody’s Overseas Holdings Inc., a wholly-owned
subsidiary of MCO. Moody’s SF Japan K.K. (“MSFJ”) is a wholly-owned credit rating agency subsidiary of
MJKK. MSFJ is not a Nationally Recognized Statistical Rating Organization (“NRSRO”). Therefore, credit
ratings assigned by MSFJ are Non-NRSRO Credit Ratings. Non-NRSRO Credit Ratings are assigned by an
entity that is not a NRSRO and, consequently, the rated obligation will not qualify for certain types of treatment
under U.S. laws. MJKK and MSFJ are credit rating agencies registered with the Japan Financial Services
Agency and their registration numbers are FSA Commissioner (Ratings) No. 2 and 3 respectively. 

MJKK or MSFJ (as applicable) hereby disclose that most issuers of debt securities (including corporate and
municipal bonds, debentures, notes and commercial paper) and preferred stock rated by MJKK or MSFJ (as
applicable) have, prior to assignment of any credit rating, agreed to pay to MJKK or MSFJ (as applicable) for
credit ratings opinions and services rendered by it fees ranging from JPY100,000 to approximately
JPY550,000,000. 

http://www.moodys.com/


MJKK and MSFJ also maintain policies and procedures to address Japanese regulatory requirements. 



 

Village of Mount Kisco 

Westchester County, New York 

$10,266,000 Public Improvement Serial Bonds - 2022A 

TIC BID RANKINGS 

BID TIC NIC  PAR  Premium
Total 

Interest

Roosevelt & Cross, Inc. 3.4642828% 3.5647897% 10,266,000.00 514,690.38 4,413,509.68
Robert W. Baird & Co., Inc. 3.5314673% 3.6705267% 10,266,000.00 709,600.58 4,544,420.95
The Baker Group 3.5457386% 3.6502509% 10,266,000.00 521,588.53 4,519,317.89
SWBC Investment Services, LLC 3.5460642% 3.6924992% 10,266,000.00 747,721.07 4,571,624.76

Sources Of Funds 
 
Total Sources -
 
Uses Of Funds 
 
Total Uses -

The Baker Group  |  SINGLE PURPOSE  |  7/ 6/2022  |  11:09 AM

Capital Markets Advisors, LLC
Independent Municipal Advisors































Page  Arace & Company Consulting  July 5, 2022 

PLA Feasibility Study  - Addition and Improvements  Water Department Garage 

Project Labor Agreement Feasibility Study 
Addition and Improvements Water Department Garage Project 

Village of Mount Kisco, Westchester County, NY 

  Arace & Company Consulting, LLC 

 26 Village Cove, Warwick, NY 10990 

914-475-2883  araceconsulting.com
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Project 
The subject Project of this PLA Feasibility Study (PFS) is Renovations and  Addition to Water 
Department Garage (Project)  in the Village of Mount Kisco, NY.  The Project is intended to 
upgrade the existing building, originally constructed in 1954, in order to secure the equipment, 
materials, and supplies of the Water Department and provide Water Department personnel 
with an improved working environment. 

See page 4 for more details of the project description. 

Metrics 
The aggregate hard construction cost for the Project is estimated to be $2.0m, approximately 
43% ($860,000) labor and 57% ($1.140m) materials.  It is anticipated that the Project will start 
September 15, 2022 and end March 15, 2023, a seven month duration. Based on information 
provided by the Client, we assume a one 8-hour shift, five days a week work schedule with no 
more than 5% of construction second or irregular shift and no more than 5% overtime. The total 
time to complete the Project is estimated to be 125 workdays (excluding weekends and 
holidays).  

There will be ten building trades employed on the Project: carpenter, electrician, laborer, ma-
son, operating engineer, painter, plumber, roofer, sheetmetal worker, sprinkler fitter. The pay-
roll burden component of labor cost adds an additional 33%, on average (payroll taxes, worker's 
compensation, unemployment insurance, overhead).  Using NYSDOL’s June 2022 Prevailing 
Wage Rates and the project details above, the average hourly wage for the Project is $102.44.  

Findings 
Research affirms that  Westchester-Putnam Building and Construction Trades Council (BCTC) is 
the only organized labor body in the local area which has the authority to recruit the requisite 
complement of skilled labor force, negotiate economic concessions, and ensure labor peace for 
the duration of the Project. Local union work force is experienced in all aspects of the Project’s  
construction and has a strong record of on-time PLA delivery.   

In our view, employing a PLA for the Project would increase labor force continuity and stability, 
mitigating the potential for labor unrest, work slowdowns, or stoppages. By fostering greater 
labor harmony, a PLA may help to reduce the risk of accident and injury on the job site.   

Based on review of prior BCTC PLAs, there is precedent under a PLA on this Project for $60,395 
in potential savings off Prevailing Wage Rates (7% . See more details on page 14’s 
Economic Summary. 

Arace recommends a PLA for this Project. 

Executive Summary 

Section One: Introduction and Background 
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Consultant 
Arace & Company Consulting, LLC 
26  Village Cove, Warwick, NY 10990   (Headquarters)  
356 Golfview Road #704, North Palm Beach, FL 33408  
914-475-2883     info@araceconsulting.com
www.araceconsulting.com

Qualifications 
Arace is qualified to conduct this Study because it has delivered 65 Project Labor Agreement 
Feasibility Studies (PFS) for public entities including various county and local governments. The 
firm has recommended both for and against the use of PLAs and advised state and county 
agencies on their use in New York, Connecticut, and Vermont. Arace’s consulting portfolio 
includes negotiating 54 executed PLAs.  

Agreement 
Village of Mount Kisco, New York retained Arace & Company to conduct a Project Labor 
Agreement Feasibility Study (PFS) regarding utilizing a Project Labor Agreement (PLA) for the 
Renovations and Addition to Water Department Garage Project in the Village of Mount Kisco, 
43 Columbus Avenue, Mount Kisco, Westchester County, NY 10549. Village of Mount Kisco is 
the Project owner.    

Scope 
The purpose of this PFS is to make a recommendation, based on the research matrix defined 
below, as to whether utilizing a PLA for the Project would have a positive, negative, or neutral 
impact on its construction and delivery, be economical, and comply with NYS Labor Law.   

We analyze the following aspects of the Westchester-Putnam labor force: 

• Prior concessions on Prevailing Wage Standards and CBA terms and conditions 

• Evaluate local labor inventory, skill sets, and performance 

• Other factors relevant to timely project completion

• Concurrent construction projects competing for labor force  

In compliance with prevailing legal definitions of what constitutes a valid PLA, we investigate: 

• Performance record on public works projects for Minority/Women/Small Business
Enterprises and Service-Disabled Veteran-Owned Businesses

• The case for urgent completion of the project

• Bidding opportunities for open shop contractors 

Project Labor Agreements     
Project Labor Agreements (PLAs) are single-site craft labor agreements, unique to the 
construction industry, which have the potential to facilitate timely, cost-effective construction.  
Under a PLA, concessions may be negotiated off Prevailing Wages Standards and the individual 
trades’ Collective Bargaining Agreements (CBAs), superseding these agreements for the 
duration of the PLA.   

On public projects employing a PLA, it is mandatory that both union and open shop contractors 
and subcontractors accept the PLA as a condition of work. PLAs typically provide for 
standardized work practices, work hours, holidays and include provisions which preclude 
strikes, lockouts, work stoppages and other disruptions of work over the duration. For more 
about PLAs see pages 14-15. 

*Hard costs exclude escalation, phasing, overhead and profit, insurance, bonds, and design and contingencies
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Project Description  

The Water Department Garage, originally constructed in 1954, is in need of an addition and 
improvements in order to secure the equipment, materials, and supplies of the Water 
Department. The Project is intended to provide an improved working environment for Water 
Department personnel. 

The Project has two major components: Renovation of the existing 2,000 square foot Water 
Department Garage and an approximately 1,860 square foot Addition.  

• Construction consists of insulated single-wythe CMU exterior walls, steel deck, bar joists
• The Renovation includes office and storage areas, and a single-ply roof system
• The Addition includes a shower/locker area
• Scope includes mechanical and electrical upgrades

Labor Conditions 

ACBM is present in the existing glazing which is scheduled for replacement. 

Experience 
The Building and Construction Trades Council of Westchester and Putnam counties is a 
geographically-based union trades association comprised of affiliated unions. Although union 
workers account for 30% of Westchester/Putnam’s non-residential construction labor force, 
they construct 90% of area infrastructure projects.  See examples of recent local PLAs on page 
16.  

Network  
Eddie Doyle is president of the Building and Construction Trades Council of Westchester and 
Putnam Counties.  Mr. Doyle and his counterparts at Construction Industry Council of 
Westchester and Hudson Valley have frequently partnered in providing workforce and 
contractors for PLAs (and other construction) in Westchester and throughout the Hudson 
Valley. Together, these organizations have developed and maintained strong working 
relationships with local officials, contractors and vendors, and have a successful record of 
managing PLAs.   
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Assumptions  

The subject Project of this PLA Feasibility Study (PFS) is the Renovations and Addition to Water 
Department Garage (Project)  in the Village of Mount Kisco, NY.  The Project is intended to 
upgrade the existing building, originally constructed in 1954, in order to secure the equipment, 
materials, and supplies of the Water Department and provide Water Department personnel 
with an improved working environment. For more details see Project Description on page 4.  

The aggregate hard construction cost for the Project is estimated to be $2.0m, approximately 
43% ($860,000) labor (43%) and 57% ($1.140m) materials.  It is anticipated that the Project will 
start September 15, 2022 and end March 15, 2023, a duration of seven months. Based on 
information provided by the Client, we assume a one 8-hour shift, five days a week work 
schedule with no more than 5% second or irregular shift work and no more than 5% overtime. 
Based on the above, the total time needed to complete the Project is estimated to be 125 
workdays (excluding weekends and holidays).  

There will be ten building trades employed on the Project: carpenter, electrician, laborer, 
mason, operating engineer, painter, plumber, roofer, sheetmetal worker, sprinkler fitter. The 
payroll burden component of labor cost (payroll taxes, worker's compensation, unemployment 
in-surance and overhead) adds an additional 33%, on average.  Using NYSDOL’s June 2022 
Prevailing Wage Rates with the project details above, the average hourly wage for the 
Project is $102.44.  

• Project hard cost: $2.0m

• Labor cost: $860,000

• Duration: 7 months

• Work days: 125

• Total work hours: 8,395

• Work hours per day: 67.16

• Labor cost per day:  $6,880

Project  
Metrics 

Basis for Matrix Calculations 
$860,000 labor cost divided by $102.44 average  

hourly rate = 8,395 work hours  
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Section Two: Economic Analysis > Direct Savings 

While no shift work is currently planned for the Project, consistent with local area construction 
patterns we assume, for the purposes of this Study, that 5% of project work will be performed as 
2nd, 3rd, or irregular shift work in order to keep the delivery schedule on track. Project Labor 
Agreements include the opportunity to negotiate special agreements for second shifts and 
extended working hours when they are needed.  

Local building trades have different premiums for shift work as part of their CBAs. See box below 

for more particulars. Local union leaders have previously agreed to a 15% standard premium for 

all 2nd, 3rd, or irregular shift work if a project is constructed under a PLA. This concession, if 

granted, has the potential to generate cost savings as the PLA’s uniform rate supersedes the 

standard Prevailing Wage rates and rules. See examples below.  

Shift Work 

Basis for Potential Savings Calculations  
Assuming that 5% of all work on the Project (420 

man hours) will be 2nd, 3rd or irregular shift work x 
average hourly rate ($50.53 w/o benefits)  = $20,222; 

and an average 5% saving on the Prevailing Wage 
shift rate  =  

potential savings 
 $1,061 

Local Premium 
Wage Rates 

Laborers, Carpenters, Plumbers  

15% premium added to straight time pay  

Electrician 

2nd shift adds 17.35% to straight time pay;  

3rd shift adds 31.5% 

Mason 

2nd shift adds 15%;  3rd shift 25% 

Holidays 

If the varying holiday schedules of the Project’s participating trades are not in perfect align-
ment, it can lead to conflicting work schedules, loss of productivity, and added cost. Research 
shows that local unions differ on some holiday schedules and which are paid and which are not. 
With a PLA, all trades are paid at the overtime rate if they are required to work the holiday as 
called for in their Prevailing Wage schedule; no benefits are paid on holidays unless worked. 

According to DOL’s June 2022 Prevailing Wage schedule, the ten prime trades are scheduled for a 
total of nine holidays over the seven month duration; under a PLA, there are a total of five 
holidays for the same construction period. Potential savings in this category derive from 
eliminating four annual holidays under a PLA:  Columbus Day, day after Thanksgiving, day before 
Christmas, Martin Luther King Day. See Holiday Chart on page 19 for more details.   

For reference, absent a PLA on this Project: 
• Plumbers/electricians receive overtime pay for work the day after Thanksgiving
• Operating engineers/laborers receive their regular pay for Martin Luther King Day and

double time if required to work that day - plus benefits at the overtime rate
• Sheetmetal workers earn the overtime rate if required to work the day before Christmas

Basis for Potential Savings Calculations 
Wage + benefit rate ($85.77) = average cost per hour 

x 8 hours = cost per day ($686). Per our worksheet for 
each trade x  four holidays = 

potential savings 
$5,831 
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Apprentice Workers  

Proposed Change in Formula 
A PLA for the Project provides contractors with the opportunity to utilize a single, maximum 
apprentice ratio rather than the varying standards of individual trades.  It also provides craft 
apprenticeship and training opportunities for women, minorities, economically-disadvantaged 
non-minority males, and military personnel transitioning from active duty. Increasing apprentice 
workforce helps increase M/W/SBE and SDVOB participation. 

There is local precedent for utilizing the maximum permissible ratio of one apprentice for every 
three journey workers as the standard for all trades under this provision in Westchester PLAs.  
Utilizing more apprentices holds the potential for cost savings because apprentices are paid an 
average of 60% of a journeyman’s wages and benefits (or 40% in potential savings per 
apprentice man hour).  Each trade has a NYS-approved apprenticeship program where newly 
trained craftsmen are employed at a lower scale than the journeymen’s rate. These rates 
vary from trade to trade. See Table below for more details.   

Certified Apprentice Programs 
We note that Article 8 of the New York State Labor Law states that only apprentices individually 
registered in a New York State Department of Labor certified program are paid apprenticeship 
rates on a public works project.  Additionally, per Article 8, if a PLA is used in lieu of Wicks Law 
requirements, all participating contractors must demonstrate that they have participated in 
NYSDOL apprentice training programs for at least three years. Otherwise, apprentice-level 
workers are paid at journeyman rates.  See page 11 for more about Wicks requirements. 

The mature and robust union apprentice programs in the Westchester jurisdiction fulfill all of 
the Project’s requirements for union contractors. Some open shop contractors also meet this 
test, but as of this writing the majority do not. 

Apprentice  Ratios 
Listed below are the allowable ratios of registered apprentices to journey-workers for the 
specific job categories of the Project’s prime trades. These rates are set as part of the 
Prevailing Wage schedule for each trade. The ratio 1:1,1:3, for example, indicates that the 
allowable initial ratio is one apprentice to one journey worker, but only after the journey 
worker is in place on the Project. There after three additional journey workers are needed 
before a second apprentice is allowed. The last ratio repeats indefinitely.   

potential savings 
$8,488  

Basis for Potential Savings Calculations 
Assuming apprentices are paid  60% jour-

neyman’s wages and benefits (average),  
potential cost savings =  ($50.53 x 40% = )
$20.21 x apprentice labor  = 420 hours (5% 

of 8395 total work hours) =  

Apprentice  
Training 

 Ratios 

 Trade   Ratio 
 Carpenter    1:1, 1:4 
Electrical    1:1, 1:3 

 Elevator    1:1,1:2  
Laborer    1:1, 1:3 
Mason   1:1, 1:4 

Trade    Ratio 
Roofer    1:1,1:2 
Painter    1:1,1:3  
Plumber    1:1,1:3 
Sheetmtl    1:1,1:3  
Sprinkler    1:1,1:2 
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potential savings 
$6,315 

Basis for Potential Savings Calculations 
Assuming  5% overtime Assuming 5% overtime 
orn 420 overtime hours over the 7-month sched-

ule for the Project, with 2 trades exceeding 7 
hours a day requiring time and one half, saving = 

$25.26 per hour for OT of 2 hours per day = 
$50.52 per day savings x 125 work days  on 8 

hours a day schedule =  

Overtime 

Construction trades often have widely varying overtime rates. See chart below for examples. A 
PLA would establish a uniform overtime rate for all trades and deliver potential cost savings. In 
Westchester PLAs there is precedent for overtime to be paid at the uniform rate of time and 
one-half the regular hourly rate for all hours worked outside the eight hour work day (except 
where the applicable Schedule A provides for straight-time work on Saturday). Full details of all 
trades’ Prevailing Wage Schedules are on page 17.  

In Westchester County, all but two of the ten primes already have the standard 8-hour day 
work schedule built into their CBA’s and are in perfect alignment with the anticipated work 
plan for this Project. Painters and electricians, however, are paid time and one-half for each 
hour over seven hours per day.  Absent a PLA, this one hour per day concession over the dura-
tion is the source of potential savings in this category.  
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Section Three: Economic Analysis >  Indirect Savings 

**not reported 

PLAs were designed to add layers of labor force stability to the construction process and they 
include many management tools to achieve this goal.  

Work Rules 
The Westchester County trades all have standard 40 hour weeks with the exception of 35 
hour work weeks of painters and electricians.  But almost all Westchester primes have different 
work rules for meal times, breaks, premium and overtime rates. Adopting a PLA for the Project 
would immediately establish a standard work week for all trades, including uniform times for 
breaks, meals. It also allows contractors/subcontractors to set start times between the hours of 
6 a.m. and 9 a.m. and use special shifts. These provisions permit greater flexibility to schedule 
the workday to maximize productivity and reduce the incidence of overtime hours. A 
construction manager with strong organizational skills can significantly mitigate these impacts, 
but not eliminate them.  

Management Rights 
Many of the participating trades’ CBAs do not contain a "Management Rights" clause. Those that 
exist are often ambiguous or inadequate to offer the contractor the authority and flexibility 
required for vital control and management of project work.  

A PLA includes a management rights clause giving the contractor full and exclusive control 
authority to direct the work force. Under this provision, the CM would have greater authority 
over the work force and work site activities, including:  

• Employees hired and their requisite qualifications

• Promotion, transfer, and layoff of employees

• Discipline or discharge for cause of Its employees

• Assignment and schedule of work

• Promulgation of reasonable work rules

• The number of employees required for overtime work

No rules, customs, or practices which limit or restrict productivity or efficiency of individual 
workers, as determined by the CM or owner, and/or joint working efforts with other 
employees, would be permitted or observed. There would be no limitation or restriction 
upon the CM’s choice of means or methods for performing their work, including, techniques, 
and equipment. 

Uniform Standards 

Basis for Potential Savings Calculations 
The intangible value of these provisions is in facili-
tating an efficient construction process and we assign 
a one-quarter of one percent potential savings value 
to them.   .0025% x $860,000 =  

potential savings 
   $2,150 
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Independent studies have consistently shown that well-trained workers are more likely to be 
productive and safely conscious than less well-trained workers.  Our research indicates an 
estimated 80-90% of union workers and 20-30% of open shop workers are graduates of 
rigorous state-certified apprentice programs. Apprentices graduating from these programs 
receive approximately the same number of contact hours as those earning a bachelor’s 
degree at a four year college.  

Under long-established PLA practice, 85% of the project labor force is drawn from local 
unions. This configuration increases the number of state-trained workers, contributing to the 
likelihood of a more efficient construction process. Union emphasis on continuing safety 
training also tends to reduce the incidence of job-related injuries, and lawsuits, with their 
negative impact on work f low  and morale.  If the Project is not constructed under a PLA, it 
would still likely have a significant percentage of union workforce given traditional union 
strength in the Westchester region. However, work and safety standards established by 
NYS may not be as consistently applied or enforced. 

Labor Productivity 

potential savings 
   $2,150  

Basis for Potential Savings Calculations 
We assign a one-quarter of one percent potential savings 
value to the higher percentage of state certified workers 

on the job site. 
(.0025)  x $860,000  labor cost =  

Given the Project’s relatively modest labor requirement, it is reasonable to assume that it can 
be constructed wholly or in large part by local workforce. In the unlikely event that the Project 
experiences labor shortages, a PLA guarantees an adequate and timely supply of labor for the 
duration. In such a circumstance, the entire Metro Area union membership data base is 
searched for necessary craft workers. This provision adds a layer of stability to the construction 
process and helps to facilitate its timely completion. 

Research shows that the Westchester-Putnam unions have a consistent record of providing  
skilled craft workers when labor shortages have occurred during a PLA’s construction period.     

Access to Labor Supply 
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Section Four: Economic Analysis > Cost Avoidance 

NYS law provides state and municipal project owners the opportunity to utilize a PLA in lieu of 
Wicks Law bidding and construction requirements.  

Background 
Under the New York State’s Wicks Law enacted in 1912, a state or local government awarding a 
contract for the construction of a building must separately and independently bid the work for 
plumbing, electric wiring, and HVAC if the cost of the project exceeds the area threshold.  As the 
current Wicks Law threshold for Westchester County is $1.5m and the Project’s construction 
cost is $2.0m, Wicks Law requirements are mandated unless the project is constructed under a 
PLA.  

Rationale 
Many studies have concluded that Wicks increases the cost of construction projects by 10-30% 
(see ‘Studies’ section below for more details). In 2008, the NYS Legislature amended Wicks 
Law to provide project owners the opportunity to avoid the mandated requirements by 
constructing their project under a PLA.  The most frequently cited reason why state or local 
government entities have explored utilizing a PLA to avoid Wicks Law requirements is both to 
eliminate the inherent overlaps and redundancies within Wicks requirements and the difficulty 
of scheduling and coordinating the labor forces of the four independent prime contractors.  
Under a PLA, a single prime contractor is typically hired to manage all other contractors. This 
change in management structure creates a more efficient construction process, and potentially 
leads to indirect cost savings. Further, free of Wicks mandates, Mount Kisco would have 
greater leverage in negotiating with as many, or as few, prime contractors as is deemed best.  

Studies 
In May 1987, the New York State Division of the Budget issued a report concluding that Wicks 
projects were approximately 13% more expensive than comparable non-Wicks projects.  In 
1993, the NYC School Construction Authority issued reports concluding that Wicks projects took 
an average 60% more time to complete than non-Wicks projects, and increased cost by 13%.   
Other studies and reports had similar findings, including New York State School Boards Associa-
tion (1991) and Niagara Falls School District (1996). Wicks Law was ultimately amended in 2008. 

Stipulation 
We note that if a PLA is ultimately used in lieu of Wicks, in accordance with NYS Labor Law §222 
(2)(e), all qualifying contractors must demonstrate that they have participated in NYS-approved 
apprentice training programs for at least three years.  Further, the contractors’ apprenticeship-
training programs must have graduated at least one journeyman in the last three years and have 
used affirmative action efforts to retain minority apprentices.  The union apprentice programs in 
Westchester fulfill all these requirements. Some local open shop contractors meet these 
standards, but the majority do not. 

Wicks Law Exemption 

potential savings 
$34,400  

Basis for Potential Savings Calculations  
We estimate a 4% reduction in labor cost by utilizing 

a PLA for the subject Project>$860,000 x 4% = 
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PLA’s contain provisions for swift, mandated resolution of all forms of labor unrest during the 
Project, including strikes, slow downs, walk-outs and the like. All contractors and workforce, 
union and open shop, must abide by these rules.  At a minimum, this provision provides the 
Project with the assurance of labor continuity for the duration and increases the likelihood of 
on-time completion.   

Labor Unrest 
Research shows no work stoppage actions in the Metro NYC area over the last two years 
which negatively impacted the completion of a PLA project. However, large scale labor 
unrest has been increasing of late in  the Metro Region. To cite one example: in February 
2022 hundreds of union construction workers protested alleged exploitation of immigrant 
workers by the demolition company Alba outside the Chelsea Terminal Warehouse 
construction site at 261 11th Avenue. The unions, led by Laborers’ Local 79, included New York 
City District Council of Carpenters and Joiners of America; New York Concrete Workers’ District 
Council; and Bricklayers and Allied Craftworkers Local 1. 

Where this protest and others like it ultimately land in the post-pandemic labor market is 
impossible to predict. The trend towards more labor actions may subside as funding from the 
federal Infrastructure Investment and Jobs Act continues to flow into Westchester-Putnam and 
adjacent counties in New York and Connecticut, likely creating hundreds if not thousands of good-
paying jobs over the next decade. But the strength of the protest cited above may be an indicator 
of deeper tensions between labor and management which have the potential, however 
unlikely, to become more volatile and disruptive. A PLA’s swift, mandated resolution of all 
forms of labor unrest will protect the Project from any serious labor actions that may occur.

Potential Savings

We assign no dollar value to potential cost avoidances in this category because it cannot be 

predicted with any certainty if, when, and for what duration labor unrest might occur.  The 

intangible value of this provision is in providing a shield against disruptive labor actions and 

thereby increasing workforce stability and the likelihood of on-time completion.  

Avoidance of Work Stoppage  

One of the requirements for utilizing a PLA is to facilitate more rapid completion of public 
works projects. A rationale for urgent completion is considered one of the defining criteria for 
valid PLAs.  

Mount Kisco’s Water Department Garage, the subject Project of this Study, was originally 

constructed in 1954 and is at the end of its useful lifetime. The proposed Addition 

and Improvements Project is designed to ensure the equipment, materials, and supplies 

integral to the essential operations of the Water Department are sustained without 

interruption.  

Utilizing a PLA to expedite completion of this vital community service work is both warranted 
and justified.    

Section Five: Compliance 

Urgency 
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Participation Goals 

State and local officials confirm Westchester PLAs have a long record of good faith efforts in M/
W/SBE and SDVOB participation. This statement is based on review of contractor and vendor 
participation data required on public works construction. We consider local PLAs to be in 
compliance because we did not discover any evidence to the contrary.   

By law, PLAs must guarantee an open bidding process for all contractors, union and open shop. 
Research discovered open shop participation in Westchester PLAs, mainly as sub-contractors. 
Based on this anecdotal analysis, the local Building and Construction Trades Council has a 
demonstrated commitment to the PLA’s provision for open bidding. There is no reason to 
assume that open shop bidders will not have an opportunity to bid and win contracts. 

Open Bidding 

Section Six: Conclusion 

In our view, employing a PLA for the Project would increase labor force stability and mitigate the 
potential for labor unrest, work slowdowns, or stoppages. By fostering greater labor harmony, a 
PLA would contribute to reducing the risk of accident and injury on the job site.   

Based on review of prior PLAs in Westchester-Putnam counties, there is precedent for potential 
cost savings of $60,395 if it is decided to implement a PLA on the Project  This represents ap-
proximately 7% potential saving in . See Table below for details of all potential cost 
savings categories.   

We note that the potential savings cited in this report are intended only as indicators of 
what might be achieved based on past performance. The final terms of this PLA, as with all 
agreements, is the result of a complex matrix defined by market and labor conditions. 

Economic Summary: Potential Cost Savings 

Uniform Standards    2,150 
Labor Productivity    2,150 

Wicks Law Exemption    34,440 

Cost Avoidance Savings 

Indirect Potential Savings:  

Shift work       $1,061 
Apprentice workers    8,488 
Overtime       6,315 
Holiday schedules      5831 

 Total Potential Savings: $60,375 

Direct Potential Savings 
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• A PLA could be sustained for a particular project where the record supporting the determination to enter  into
the PLA was justified by the interests underlying the competitive bidding laws

• The public authority bears the burden of showing that the decision to utilize a PLA had as its purpose and like-
ly effect the advancement of the interests embodied in the competitive bidding statutes

Two central purposes of New York’s competitive bidding statutes, as restated within the Thruway decision, are 
protection of the public fisc by obtaining the best possible work at the lowest possible price, and prevention of fa-
voritism, improvidence, fraud and corruption in the awarding of public contracts.  

An agency decision based on a consultant/construction manager’s report is the  key element for having that deci-
sion upheld by New York courts. The report  should show, regardless of the size or complexity of the project, that 
a PLA is  justified based on specified cost savings - both the direct and indirect benefits of a uniform agreement - 
taking into account such unique factors as the project’s timetable and a history of labor unrest. 

Section Seven: Appendix 

PLA BACKGROUND 

Boston Harbor Decision 
Although there is a history of PLAs on large public works, such as the Grand Coulee Dam, dating back to the 
1930’s, the first legal challenge did not occur until the Boston Harbor project in the early 1990s. The public entity 
owner of the project stipulated a PLA for this multi-billion dollar, multi-year clean-up of Boston Harbor, a project 
involving scores of contractors and unions, each of which was required to become a signatory to the PLA.  

The challenge was made on a federal preemption theory, arguing that the government  entity-owner requirement 
that all successful  bidders become parties to that PLA constituted an impermissible state intrusion  into the labor 
relations  of project  contractors, and was pre-empted by the National Labor Relations Act (NLRA ). 

The U.S. Supreme Court, in its landmark decision, Associated Builders and Contractors of Massachusetts/Rhode 
Island, Inc. v. Massachusetts Water Resources Authority (commonly known as Boston Harbor), 507 U.S. 218 
(1993),  that although the government could not impose a PLA in its regulatory capacity, it was not prohibited 
from benefiting from a PLA wherein the government entity was acting in its proprietary capacity as an owner or a 
purchaser of construction services in the construction industry marketplace. This decision subsequently provided 
the impetus for public-sector PLAs across the nation. It forced opponents of PLAs to base their challenges primari-
ly upon a theory that a PLA violates a state's competitive bidding statutes because it  allegedly favors union over 
open shop bidders. 

Soon after the Boston Harbor decision, then-NY Governor Mario Cuomo issued a memorandum referencing the 
"Boston Harbor Agreement" and directing that all state construction agencies and authorities evaluate the benefits 
of negotiating a PLA where the benefits may include labor stability, timely delivery  and efficiency. 

New York State Thruway Authority Decision 
New York State’s standards for utilizing PLAs were established in the 1996 Court of Appeals decision in the com-
bined case involving PLAs authorized by the New York State Thruway Authority (NYSTA) and the Dormitory 
Authority of the State of New York (DASNY). The Court of Appeals ultimately upheld the PLA for the $130 mil-
lion, four-year Thruway Authority (Tappan Zee Bridge) project but rejected it for the $170 million, five-year Dor-
mitory Authority project (Roswell Park Cancer Institute).  

The court upheld the NYSTA PLA based its authorization on the recommendation of its project manager, Hill In-
ternational, Inc., pursuant to a pre-bid cost analysis which indicated the value of a uniform agreement like the 
PLA. The DASNY decision, on the other hand, was made after bids were opened, and was not supported by a de-
tailed review and analysis similar to that used by NYSTA. 

In its Thruway decision, New York State Chapter AGC, Inc . v. New York State Thruway Authority, 88 N.Y. 2d 56, 
643 N.Y.S. 2d 480, 666 N.E.2d 185 (1996), the court established the following criteria for determining the validity 
of PLAs on a case-by-case: 



Page 15  Arace & Company Consulting  July 5, 2022 

PLA Feasibility Study  - Addition and Improvements  Water Department Garage 

PLA BACKGROUND 

Executive Order No. 49  
On February 12, 1997, then-Governor George Pataki promulgated Executive Order No. 49 ‘Project Labor Agree-
ments’ validating PLAs as one of many tools that may be used in the construction process by management and 
labor to achieve the goals of timeliness, cost-effectiveness, fairness, equity and conformity to the law. It was con-
tinued by Governors Spitzer, Paterson and Cuomo through Executive Orders No. 5 (2007), No. 9 (2008) and No. 2 
(2011) respectively. It sets forth the policies and procedures to be followed by state agencies in determining wheth-
er a PLA should be utilized and, if so, the interaction between Article 8 of the Labor Law and the PLA. Executive 
Order No. 49 has been often cited with approval by the New York Courts. 

New York Labor Law, Section 222 
In  2008 the  New York State Legislature codified the guidelines  set forth in E.O. 49 and by the  Court of Appeals 
by enactment of New York Labor Law, Section 222, Project Labor Agreements. Section 222 defines a PLA and 
provides that any state agency or department may require a contractor awarded a contract for a project to enter into 
a PLA during or for work involved when the agency or department determines that its interest in obtaining the best 
work at the lowest possible price while facilitating timely completion. 

PLAs in Westchester and Lower Hudson Valley 
See full inventory on next page.  

PLAs in the U.S.A. 
PLAs have been utilized in all 50 states and in the District of Columbia. They have been upheld by appellate courts 
in every state in which they have been challenged and at the  federal level. In February 2001, President Bush 
signed an Executive Order (E.O.) banning the use of PLAs on all federally funded projects, effectively precluding 
PLAs on major highway and bridge projects nationwide for eight years. In February 2009, President Obama signed 
E.O. No. 13502 rescinding the Bush Executive Order and promoting the use of PLAs on major capital projects 
($25m+) where a PLA will enhance economy and efficiency. To date, numerous federal building projects from 
Hawaii to New Jersey are in various stages of completions and/or have been completed utilizing PLAs pursuant to 
E.O. No. 13502.  This executive order is still in effect under President Biden.  
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18 Hole Golf Course, New Castle, NY 
Avalon on the Sound Phase II 

Avalon Willows, Mamaroneck, NY 
Bank Street Commons 

BioMed, Greenburgh, NY 
Bronx River Parkway Roadway 

Catskill & Delaware Ultraviolet Center, Mahopac, NY 
Central Westchester Parkway  

Ciba-Geigy Additives Lab  
City Center, White Plains, NY 

Classic Residence by Hyatt 
Cross County Shopping Center 

Croton Dam 
Croton Point Park  

Dewatering Equipment Rehabilitation 
Entergy Nuclear Northeast Generation Support Building 

Fortunoff Store, White Plains, NY 
Gateway Project 

Hudson Hills Development  
Hudson Park North  

Hudson Park, Yonkers, NY 
Hudson Valley Hospital Center Peekskill, NY 

I-287 Rehabilitation
IBM World Headquarters 
IBM/Quest Data Center 
Irvington Public School 

Learning Center, Westchester CC, Mahopac, NY 
Manhattanville College Student Union  

Mount Vernon City School District 
Multiplex Movie Theatres  

Municipal Bond Investors Assurance 
Nordstrom Inc., North White Plains, NY 

Norwood E. Jackson Correctional Center, Valhalla, NY 
NY-Rangers-Knicks-Liberty Practice Facility 

Oncology Department, Putnam Hospital, Carmel, NY 
Osborne Retirement Community 

Parking Structure, White Plains, NY 
Pavilion Shopping Mall, Peekskill, NY 

Pfizer Training Center 

 COMPLETED LHV PLAs 

Phelps Memorial Hospital, Pierpointe-on-Hudson 
Pondfield Bridge, Yonkers, NY 

Pool Modernization, Tibbetts Brook Park, Yonkers, NY 
Putnam Commons Nursing Home 
Village of Mt. Kisco Courthouse  

Village of Mt. Kisco Hospital 
Village of Mt. Kisco Senior Citizens  

Putnam Valley High School 
Regeneron Tenant Fit out 734 & 745 

Renaissance Square, White Plains, NY 
Ridge Hill Village Center 

Roadway on Old Mamaroneck, Rye Brook, NY 
Senior Housing, Rye Brook, NY 

Sheraton Hotel, Sleepy Hollow, NY 
Sprout Brook Ashfill, Liner Containment System 

St. Agnes Hospital, White Plains, NY 
Stop & Shop Supermarket 
Summerfield Suite Hotel  

Tappan Zee Bridge Rehabilitation  
Target Store, Yonkers, NY 

Tech Building, Westchester Community College 
The Osborne Retirement Home 

Travelers Conference Center 
Trump Briarcliff Manor LLC 
Trump National Golf Course  

Trump Plaza/Parcel 1A  
Tuckahoe Road Bridge  

US Postal Service Mail Handling Facility, Harrison, NY 
Wal-Mart Store 

Water Treatment Facility,  Wellington  
Westchester Reform Temple 

Westchester Resource Recovery Plant 
Westchester White Plains Fashion Mall, White Plains, NY 

Woodlands Senior Housing  
Yonkers Ave/St. James Garden 

Yonkers Contracting 
Yonkers Joint Wastewater Treatment 

Yonkers Pier Restaurant 
Yonkers Raceway 
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        PREVAILING WAGE OVERTIME AND HOURLY RATE ANALYSIS 
Westchester County, NY 

  June 2022 

Union Classification      Hour Benefits     Overtime Rate 

Carpenter 
Building 
Heavy & 
Highway 

$45.32 $31.91 
Time and one half of the hourly rate after 8 hours per day, Time and 
one half of the hourly rate on Saturday, Double the hourly rate on 
Sunday and Holidays 

Laborer 
Heavy & 
Highway 

$43.55 $26.10 
Time and one half of the hourly rate after 8 hours per day, Time and 
one half of the hourly rate on Saturday, Double the hourly rate on 
Sundays and Holidays. 

Painter $53.30 $29.81 
Time and one half of the hourly rate after 7 hours per day, Time and 
one half of the hourly rate on Saturday , Sunday and Holidays. 

Electrician 
Wireman/ 
Technician 

$53.75 $54.39 
Time and one half of the hourly rate after 7 hours per day, Time and 
one half of the hourly rate on Saturday and Holidays, Double the 
hourly rate on Sunday 

Mason 
Heavy & 
Highway 

$45.29 $37.49 

Time and one half of the hourly rate after 8 hours per day, Time and 
one half of the hourly rate on Saturday, Double the hourly rate on 
Sunday and Holidays, time and one half for benefits on all overtime 
hours. 

Roofer $52.25 $28.62 
Time and one half of the hourly rate after 8 hours per day, Time and 
one half of the hourly rate on Saturday, Sunday and Holidays 

Plumber $59.01 $39.26 

Time and one half of the hourly rate after 8 hours per day, Time and 
one half of the hourly rate on Saturday. Double the hourly rate on, 
Sunday and Holidays, including benefits at same premium as shown 
for overtime. Saturday may be used as a make-up day at straight time 
when a day is lost during the week due to inclement weather 

Sheetmetal $47.52 $44.20 
Time and one half of the hourly rate after 8 hours per day, Time and 
one half of the hourly rate on Saturday, Double the hourly rate on 
Sunday and Holidays 

Sprinkler 
Fitter 

$47.19 $28.09 
Time and one half of the hourly rate after 8 hours per day, Time and 
one half of the hourly rate on Saturday, Double the hourly rate on 
Sunday and Holidays 

Operating 
Engineer 

Heavy & 
Highway 

$58.16 $32.60 

Time and one half of the hourly rate after 8 hours per day, Time and 
one half of the hourly rate on Saturday. Double the hourly rate on, 
Sunday and Holidays, Saturday may be used as a make-up day at 
straight time when a day is lost during the week due to inclement 
weather 

Totals $505.34 $352.47 Average Wage + Benefits = $85.77 average hour rate. 

Average   $50.53 $35.24 

Payroll burden on hourly wages of $49.68 per hour X 33% =$16.67  Total hourly + benefits rate $102.44 
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 UNION HOLIDAY ANALYSIS 
   Westchester County, New York  

     June 2022    

Union Classification Paid Overtime 

Carpenter 
Heavy/
Highway 

 New Year, Thanksgiving, Christmas, 
Memorial Day, July 4th, Labor Day, Day 
after Thanksgiving, Presidents Day 

New Year, Thanksgiving, Christmas, Memorial 
Day, July 4th, Labor Day, Day after Thanksgiving, 
Presidents Day 

Laborer 
Heavy/
Highway 

New Year, Thanksgiving, Good Friday, 
Martin Luther King Day, Christmas, 
Memorial Day, July 4th, Labor Day, 
Veterans Day, Presidents Day 

New Year, Thanksgiving, Good Friday, Martin 
Luther King Day, Christmas, Memorial Day, July 
4th, Labor Day, Veterans Day, Presidents Day 

Painter None 
New Year, Thanksgiving, day after Thanksgiving, 
Christmas, Memorial Day, July 4th, Labor Day, 
Veterans Day, Presidents Day 

Electrician 
Wireman/ 
Technician 

None 

New Year, Memorial Day and July 4th Labor Day, 
Thanksgiving, Christmas, Presidential Election 
Day, Veterans Day, Presidents Day, day after 
Thanksgiving, Columbus Day, Good Friday 

Mason 
Heavy/
Highway 

New Year, Thanksgiving, Christmas, 
Memorial Day, July 4th, Labor Day, 
Veterans Day, Presidents Day 

New Year, Thanksgiving, Christmas, Memorial 
Day, July 4th, Labor Day, Veterans Day, Presidents 
Day 

Roofer None 
New Year, Thanksgiving, Christmas, Memorial 
Day, July 4th, Labor Day 

Plumber None 
New Year, Thanksgiving, Christmas, Memorial 
Day, July 4th, Labor Day, Presidents Day, day after 
Thanksgiving, Good Friday 

Sheetmetal None 
New Year, Thanksgiving, Christmas, Memorial 
Day, July 4th, Labor Day, Veterans Day, day after 
Thanksgiving, Good Friday, day before Christmas 

Sprinkler 
Fitter 

None 
New Year, Thanksgiving, Christmas, Memorial 
Day, July 4th, Labor Day 

Operating 
Engineer 

Heavy/
Highway 

New Year, Thanksgiving, Good Friday, 
Martin Luther King Day, Christmas, 
Memorial Day, July 4th, Labor Day, 
Veterans Day, Presidents Day 

New Year, Thanksgiving, Good Friday, Martin 
Luther King Day, Christmas, Memorial Day, July 
4th, Labor Day, Veterans Day, Presidents Day 



 
George Latimer 
County Executive 
 

Department of Community Mental Health 
 
Michael Orth, M.S.W 

Commissioner 
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May 18, 2022 

 

Commissioner Thomas Gleason 

Westchester County Department of Public Safety 

1 Saw Mill River Parkway 

Hawthorne, New York, 10532 

 

Commissioner Gleason: 

 

This letter of intent outlines the proposed terms and conditions amongst the County of Westchester 

(“County”), acting by and through its Department of Community Mental Health (hereinafter referred to as 

the “Department” or “DCMH”), the Village of Mount Kisco (“Mount Kisco), the Westchester County 

Department of Public Safety (“DPS”), and  Mental Health Association of Westchester (“MHA”), in regard 

to the planned collaboration of the Mobile Crisis Response Team (“MCRT”) to serve Mount Kisco and 

surrounding areas (“Community”). 

 

As a way of background, as part of the County’s far-reaching plan to “Reimagine Policing” in Westchester 

County (“Project Alliance Initiative”), the County issued a Request for Proposals (“RFP”) on August 27, 

2021 and on November 12, 2021, soliciting proposals from interested proposers to implement a “Mobile 

Crisis Response Team” (individually the “MCRT Team” and collectively, the “MCRT Teams”) partnership 

model to address mental health, developmental disabilities, substance misuse, and co-occurring issues in 

Westchester County.  The MCRT partnership model will be comprised of up to eight (8) MCRT teams, 

each covering one or more communities within Westchester County.  The County has entered into an 

agreement (“Agency Agreement”) with MHA to serve the Community and the surrounding catchment area. 

 

The parties agree that the MCRT Team will be co-located at and with the DPS located at the Westchester 

County Police Mount Kisco Police Precinct 40 Green Street, Mount Kisco, New York 10549. Said space 

shall be provided by Mount Kisco at no cost to MHA, but shall be limited to the area presently delineated 

as the former chief of police’s office space. This space being provided by Mount Kisco is more 

particularly depicted in the floor plan attached hereto as Schedule “A”  

 

The following is the outline of the obligations, rights and relationship amongst the parties in connection 

with the operation of the MCRT Team at the Site and the services to be provided therein:  

 

 Under the guidance of DCMH, MHA will create the MCRT Team comprised of qualified mental health 

practitioners to respond to the needs of people in crisis residing in the Community or the surrounding 

catchment area. 
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 The MCRT Team will provide mobile and telephonic crisis response services 24 hours per day, seven 

days a week, and 365 days per year, for the duration of the Agency Agreement.  This letter of intent 

shall terminate on the date the Agency Agreement terminates. 

 

 Calls for service for the MCRT Team will be requested through the DPS’s communications personnel 

in coordination with the DPS.   

 

 The MCRT Team will be deployed at the discretion of the DPS’s communications personnel in 

coordination with the DPS. 

 

 That MCRT Team members will, at all times, remain an employee of MHA and all policies, procedures 

and supervision will be under the umbrella of MHA with the support and guidance of Westchester 

County government and DCMH. 

 

 The DPS will provide and supervise law enforcement personnel to work in tandem with MHA in order 

for the MCRT Team to provide the safest and best coordinated crisis response.  At all times, the  

DPS personnel working with MHA and DCMH staff will remain an employee of the DPS. 

 

 As the MCRT Team will also be responsible for calls for service in the Bedford Hills, New Castle, 

North Castle, Somers, Pound Ridge, North Salem, and Lewisboro the respective police agencies in 

those areas will provide law enforcement personnel to respond.  At all times the Bedford Hills Police 

Department, New Castle Police Department, North Castle Police Department, Somers Police 

Department, Pound Ridge Police Department, North Salem Police Department Lewisboro Police 

Department and New York State Police law enforcement personnel working with MHA and DCMH 

staff will remain employees of their respective police agencies. 

 

 The hours of operation for the combined personnel will be seven days per week, 24 hours per day 

including weekends and holidays. 

 

 To the extent permitted by law, the parties agree to hold any information obtained, disclosed, or 

submitted in connection with MCRT services as confidential and shall use such information only for 

the purposes and transactions anticipated by this letter of intent.  The parties shall properly safeguard 

and maintain the confidentiality, privacy, and security of all confidential, personal, private, and/or 

sensitive information in accordance with all applicable federal and state laws, rules, regulations, 

policies, and agreements and any other requirements of the New York State Office of Temporary and 

Disability Assistance (“OTDA”).  The parties shall comply with all applicable federal, state, and local 

requirements relating to the confidentiality of records and information, including without limitation, all 

applicable provisions of the Civil Rights Act of 1964, as amended; New York State Public Health Law 

Section 2782; and any other applicable laws, rules, and regulations pertaining to disclosure of 

confidential information.  

 

 It is understood that in this role, the combined personnel will provide the services detailed in the Scope 

of Work set forth below: 

 

Mobile Crisis Response Team (MCRT) Goals and Scope of Work: 

 

MCRT Team Service Goals 

The goals of MCRT services are engagement, symptom reduction, and stabilization. These services 

will be provided to an adult or child who appears to be experiencing, or is at imminent risk of 



 

experiencing, a behavioral health (psychiatric, intellectual/developmental disability and/or substance 

use) crisis. These services are designed to interrupt and/or mitigate the crisis by:  

- Providing services in the community where the individual is experiencing a crisis (in person 

or telephonic);  

- Assessing the immediate crisis and facilitating resolution and de-escalation;  

- Assisting the individual to use community and family/support systems with the intent of 

preventing the reoccurrence of similar events in the future;  

- Engaging the individual to identify follow-up services and assist the individual to access these 

services that are necessary to manage and/or prevent further behavioral health crisis 

experiences; and  

- Engaging with the individuals’ caretaker and /or family members when appropriate.  

 

MCRT Team Services – Local law Enforcement Cooperation 

Mobile crisis response teams are dispatched to an individual’s home or any community setting where 

a crisis may be occurring, to provide brief intervention and facilitate access to other crisis/behavioral 

health services. They provide appropriate care and support while avoiding unnecessary emergency 

department use and hospitalization. MCRT response include co-response with local law-

enforcement, if possible, and when requested.  

 

Mobile crisis response services may include:  

- Assessment of behavioral health symptoms and crisis related needs;  

- Involvement of identified family and friends to resolve the individual’s crisis;  

- Therapeutic communication and interaction to alleviate psychiatric or substance use 

symptoms;  

- Development of a safety plan or crisis prevention plan;  

- Referral and linkage to appropriate behavioral health community services as an alternative to 

more restrictive levels of care, including crisis respite;  

- Linkage to services in the community;  

- Assist with access to higher levels of care if required; and  

- Peer services, including:  

- Engagement;  

- Assistance with developing crisis diversion plans or relapse prevention plans; and 

- Assistance with the identification of natural supports and access to community 

services during and after a crisis.  

  

MCRT Team Mobile and Telephonic Follow-Up Services  

Follow-up services may be delivered face-to-face or through telephonic contact and may include, but 

are not limited to, the following types of activities:  

- Therapeutic communication and interactions to maintain stabilization following a crisis 

episode and prevent escalation of Behavioral Health symptoms;  

- Facilitation of engagement in outpatient Behavioral Health services, care coordination, 

medical health or basic needs related to the original crisis service;  

- Confirmation with service providers of connections to care and support to the recipient in the 

community while he or she is awaiting initiation or resumption of services; 

-  Contact with the individual’s existing primary care and Behavioral Health treatment 

providers, adult or children’s Single Point of Access (SPOA) where applicable, and and/or 

care coordinator of the developed crisis plan;  

- Contact with the individual’s natural support network with consent;  

- Referral and engagement/re-engagement with health homes and appropriate Behavioral 

Health community and certified peer services to avoid more restrictive levels of treatment, 

including crisis respite; and  
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- Follow-up with the individual and the individual’s family/support network to confirm 

enrollment in care coordination, outpatient treatment, or other community services has 

occurred or is scheduled. 

 

 

 

MCRT Service Standards 

- Services will be person-centered, trauma informed, and culturally and linguistically 

competent.  

- Mobile and Telephonic Crisis Response Services will be available 24 hours per day, seven 

days per week, and 365 days per year;  

- Mobile Crisis Response will provide an immediate in-person intervention within 15 minutes 

of the determination of need; 

- Services will be provided upon the individual’s presentation for the service, either face-to-

face or telephonically; 

- Working closely and including co-response with law enforcement agencies to be able to 

provide the safest and best-coordinated crisis response;  

- With the individual’s permission and whenever possible, contact should be made with family 

members, and/or other collaterals with pertinent information to inform the assessment; and  

- Documenting all activities involving the person in crisis and sharing the information, to the 

extent permitted by law, including HIPAA, with other community partners involved in the 

care as consented by the individuals or their guardians. 

 

MCRT Staffing Standards  

MCRT Services team include:  

- Clinical Coordinator 

- Clinical Social Workers/Licensed Professionals with combination of CASAC/Certified 

Peer Specialist (5 FTE total) 

- Program Assistant 

- Psychiatric Nurse Practitioner 

 

MCRT Agency Standards 

All staff providing Mobile Crisis services at MHA must undergo and clear an OMIG Medicaid 

Exclusion List, NYS Justice Center Staff Exclusion List, NYS criminal background check and State 

Central Register. 

- MHA and staff must adhere to all Medicaid enrollee exclusion requirements. 

- MHA and staff must be enrolled in the NYS Provider Medicaid program as directed by NYS 

DOH.  

- All staff working on the MCRT Team must obtain training on the administration of Naloxone 

(Narcan).  

- MHA will secure Medicaid Managed Care Organization Credentialing. 

- MCRT services must be documented in the individual’s chart and safeguarded in accordance 

with CMS regulations. 

 

All parties agree to release the DCMH, its employees, volunteers and elected officials from and against any 

and all liability, damage, claims, demands, costs, judgment, fees, attorney ‘fees, or loss arising out of the use 

of the Site or operation of the MCRT Team by the Agency. 

 



 

Except for the amount, if any, of damage  caused by, or resulting from the sole negligence of The Village of 

Mount Kisco or the Westchester County Department of Public Safety, MHA shall indemnify and hold 

harmless Mount Kisco and/or DPS its employees, officers, agents, and elected officials from and against any 

and all liabilities, losses, damages, claims, demands, suits, judgments, costs and fees (including attorney's 

fees) arising out of MHA’s negligent operations, performance of services anticipated by this Letter of Intent 

and/or MHA’s failure to comply with applicable law; and  

 

The Agency assumes responsibility and all risks of operation and shall provide at its sole cost and expense 

all necessary supervision, labor, appliances and equipment necessary for the conduct of its activities at the 

Site. The Agency shall remove all equipment, appliances and other personal property from the Site 

immediately upon the expiration or other termination of the Agency Agreement, and with exception of 

normal wear and tear, the Agency shall repair any damages and restore the premises to the condition 

existing on the date hereof. 

 

The Agency shall, at its own cost and expense, procure and maintain insurance, naming Mount Kisco  and 

the DPS as additional insured, on a primary and non-contributory basis as provided and described in 

Schedule “B” which is attached hereto and made a part hereof.   The Agency shall provide proof of such 

insurance to Mount Kisco and DPS.  All policies shall provide at least 30 days’ notice of cancellation or 

material reduction of coverage.  

 

Mount Kisco shall incur no cost or expense, directly or indirectly, by virtue of this letter of intent, including 

but not limited to utilities, taxes, assessments, insurance, site preparation or repairs.  Additionally, all parties 

shall fully indemnify and hold harmless Mount Kisco for any and all liabilities by the various parties arising 

out of the use of the Site or operations by other parties. 

 

If you concur with the terms and conditions of this letter of intent, please sign below and return same to me.  

Thank you in advance for your partnership as we move forward together to help serve the people in the 

Community. 

 

Sincerely, 

 

 

Michael Orth 

Commissioner 

 

 

ACCEPTED AND AGREED TO BY: 

Village of Mount Kisco 

 

By: _____________________________  Dated: _______________________ 

Name: __________________________ 

Title: ___________________________ 

  

ACCEPTED AND AGREED TO BY: 

Westchester County Department of Public Safety 

 

By: _____________________________  Dated: _______________________ 

Name: __________________________ 

Title: ___________________________ 

  

ACCEPTED AND AGREED TO BY: 
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Mental Health Association of Westchester 

 

By: _____________________________  Dated: _______________________ 

Name: __________________________ 

Title: ___________________________ 

 

 

Approved: 

 

______________________ 

Assistant County Attorney 

The County of Westchester 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

SCHEDULE “B” 

STANDARD INSURANCE REQUIREMENTS 

 

 
 

(a) Workers' Compensation and Employer’s Liability.  Certificate form C-105.2 or State Fund 

Insurance Company form U-26.3 is required for proof of compliance with the New York State 

Workers' Compensation Law.  State Workers' Compensation Board form DB-120.1 is required for 

proof of compliance with the New York State Disability Benefits Law.   

 

Where an applicant claims to not be required to carry either a Workers' Compensation Policy or 

Disability Benefits Policy, or both, the employer must complete NYS form CE-200, available to 

download at: http://www.wcb.ny.gov/ 

  

If the employer is self-insured for Workers’ Compensation, he/she should present a certificate from 

the New York State Workers’ Compensation Board evidencing that fact (Either SI-12, Certificate 

of Workers’ Compensation Self-Insurance, or GSI-105.2, Certificate of Participation in Workers’ 

Compensation Group Self-Insurance). 

 

(b)  Commercial General Liability Insurance with a combined single limit of $1,000,000 (c.s.1) per 

occurrence and a $2,000,000 aggregate limit.  This insurance shall include the following 

coverages:   

 
   (i)  Premises - Operations. 
  (ii)  Broad Form Contractual. 
 (iii)  Independent Contractor and Sub-Contractor 
  (iv) Products and Completed Operations. 
 

(c) Commercial Umbrella/Excess Insurance: $2,000,000 each Occurrence and Aggregate naming the 

Village of Mount Kisco and the DPS as additional insured, written on a “follow the form” basis. 

 

NOTE: Additional insured status shall be provided by standard or other endorsement that extends 

coverage for both on-going and completed operations. 

 
      (d) Automobile Liability Insurance with a minimum limit of liability per occurrence of $1,000,000 
for bodily injury and a minimum limit of $100,000 per occurrence for property damage or a combined 
single limit of $1,000,000 unless otherwise indicated in the contract specifications.  This insurance 
shall include for bodily injury and property damage the following coverages and name the the Mount 
Kisco and the DPS as additional insured: 
 
   (i)  Owned automobiles. 
  (ii)  Hired automobiles. 
 (iii)  Non-owned automobiles. 
 
 3.  All policies of the Agency shall be endorsed to contain the following clauses: 
 
 (a)  Insurers shall have no right to recovery or subrogation against the Village of Mount 
Kisco and the DPS (including its employees and other agents and agencies), it being the intention of 

http://www.wcb.ny.gov/
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the parties that the insurance policies so effected shall protect both parties and be primary coverage for 
any and all losses covered by the above-described insurance. 
 
 (b)  The clause “other insurance provisions” in a policy in which the Village of Mount 
Kisco  and the DPS is named as an insured, shall not apply to the Village of Mount Kisco and the DPS. 
 
 (c)  The insurance companies issuing the policy or policies shall have no recourse against 
the Village of Mount Kisco and the DPS (including its agents and agencies as aforesaid) for payment 
of any premiums or for assessments under any form of policy. 

 
 (d)  Any and all deductibles in the above described insurance policies shall be assumed 
by and be for the account of, and at the sole risk of, the Agency. 
 

 



 

 

 

 

 

 

 

 

 

 

RESOLUTION OF THE VILLAGE BOARD OF TRUSTEES 

VILLAGE/TOWN OF MOUNT KISCO 

July 11, 2022 

 

Amendment of Volunteer Ambulance Worker 

Service Award Program  

 

Additions are in italics  

Deletions are in [xxxx] 

 

Moved by:  

Second by:   

 

WHEREAS, the Board of Trustees of the Village/Town of Mount Kisco, in its capacity as the 

governing body of the Village/Town of Mount Kisco, as authorized by Article 11-AAA of the New  

York State General Municipal Law, previously and unanimously directed by resolution dated September 

21, 2009 that there shall be a mandatory referendum of eligible voters of the Village/Town of Mount 

Kisco to determine whether the Board of Trustees shall establish such Service Award Program, effective 

January 1, 2009; 

 

WHEREAS, the eligible voters of the Village/Town of Mount Kisco approved and authorized the Board 

of Trustees of the Village/Town Mount Kisco to establish such Service Award Program, effective January 

1, 2009, by their vote on the proposition presented to them at the general election on November 3, 2009, 

the first Tuesday of November that year; 

 

WHEREAS, Section 3 of the September 21, 2009 resolution adopted by the Board of Trustees of the 

Village/Town of Mount Kisco states in its entirety and as follows that: 

 

“Under the proposed Defined Benefit Service Award Program, Mount Kisco Volunteer 

Ambulance Corps, Inc. active volunteer members shall have the opportunity to earn pension-like 

and pre "Entitlement Age" death and disability benefits. The pension-like benefit, shall be a 

lifetime monthly "Service Award" commencing to eligible participating volunteer ambulance 

workers upon application, after attainment of age 65, the Entitlement Age. The monthly Service 

Award shall be equal to $20 ($240 per annum) for each year of Service Award Program service 

credit earned. When a Participant dies after attaining vested status in the program but before 



monthly Service Awards have effectively commenced, a death benefit shall be payable to the 

Participant's designated beneficiary (or estate if no beneficiary is designated). The death benefit 

shall be actuarially equivalent to the Participant's earned Service Award and shall be based on his 

or her earned service credit at the time of death. When a Participant shall become totally and 

permanently disabled before Service Awards effectively commence, a disability benefit shall be 

payable. The disability benefit shall be actuarially equivalent to the Participant's earned Service 

Award based on his or her earned service credit at the time of application for the disability 

benefit.”; 

 

WHEREAS, the members of the Mount Kisco Volunteer Fire Department have requested that the 

Village/Town of Mount Kisco increase the monthly payment accrued "Service Award" to $30 for each 

year of Service Award Program service credit earned prospectively effective January 1, 2023 for a 

maximum monthly payment of $750.00 to improve retention of current volunteers and bring Mount Kisco 

closer to parity with surrounding communities and departments; 

 

WHEREAS, in consultation with members of the Mount Kisco Volunteer Ambulance Corps, the 

Village/Town of Mount Kisco seeks to achieve parity between and among its service award programs for 

both active volunteer firefighters and volunteer ambulance workers of the Village/Town of Mount Kisco 

with respect to entitlement age and service award prospectively effective January 1, 2023; and 

 

WHEREAS, the Village/Town of Mount Kisco has determined, after consultation with its actuarial firm, 

Finance Committee, and Village staff, that the Village will be able to meet this amendment to the 

program through its existing budget appropriations and current LOSAP (Length of Service Award 

Program) investment account without any increase to taxpayers.  

 

NOW, THEREFORE, IT IS HEREBY RESOLVED by the Board of Trustees of the Village/Town of 

Mount Kisco that it seeks to amend Section 3 of the current Service Award Program for active volunteer 

members of the Mount Kisco Volunteer Ambulance Corps as follows: 

 

“Under the proposed Defined Benefit Service Award Program, Mount Kisco Volunteer 

Ambulance Corps, Inc. active volunteer members shall have the opportunity to earn pension-like 

and pre "Entitlement Age" death and disability benefits. The pension-like benefit, shall be a 

lifetime monthly "Service Award" commencing to eligible participating volunteer ambulance 

workers upon application, after attainment of age [65] 60, the Entitlement Age. The monthly 

Service Award shall be equal to $20 ($240 per annum) for each year of Service Award Program 

service credit earned. Effective January 1, 2023 the monthly payment accrued “Service Award” 

shall be thirty dollars ($30) for each service year of Service Award Program service credit that is 

earned prospectively and that the maximum monthly payment shall not exceed seven hundred fifty 

dollars ($750.00). When a Participant dies after attaining vested status in the program but before 

monthly Service Awards have effectively commenced, a death benefit shall be payable to the 

Participant's designated beneficiary (or estate if no beneficiary is designated). The death benefit 

shall be actuarially equivalent to the Participant's earned Service Award and shall be based on his 

or her earned service credit at the time of death. When a Participant shall become totally and 

permanently disabled before Service Awards effectively commence, a disability benefit shall be 

payable. The disability benefit shall be actuarially equivalent to the Participant's earned Service 

Award based on his or her earned service credit at the time of application for the disability 

benefit.”; 



 

IT IS FURTHER RESOLVED that this Board hereby directs that this amendment be presented to the 

eligible voters of the Village/Town of Mount Kisco at the next General Election to be held on  

November 8, 2022 in accordance with New York State Election Law, Section 4-108 and in the form of a 

ballot proposition as follows: 

 

VILLAGE/TOWN OF MOUNT KISCO 

MOUNT KISCO VOLUNTEER AMBULANCE CORPS, INC. 

SERVICE AWARD PROGRAM AMENDMENT PROPOSITION  

 

“Shall the Board of Trustees of the Village/Town of Mount Kisco amend the current service 

award program for active volunteer members of the Mount Kisco Volunteer Ambulance Corps so 

that effective January 1, 2023 the entitlement age shall be decreased from age 65 to age 60 and 

that the monthly payment accrued “Service Award” shall be $30 for each service year of Service 

Award Program service that is earned prospectively and the maximum monthly payment shall not 

exceed $750?” 

 

_____ YES          _____ NO 

 

The Board of Trustees of the Village/Town of Mount Kisco voted as follows: 

 

     AYE  NAY  ABSTAIN  ABSENT 

 

Gina D. Picinich, Mayor:      

 

Lisa C. Abzun, Deputy Mayor:     

 

Anne B. Bianchi, Trustee:      

 

Karine P. Patiño, Trustee:      

 

Karen B. Schleimer, Trustee:      

       

The above resolution constitutes the determination of the Board of Trustees for the Village/Town 

of Mount Kisco.  This document was duly adopted on the 11th day of July, 2022 and shall 

constitute the Resolution of the Board of Trustees. 

 

 

 

        _____________________________ 

        Edward W. Brancati, Village Clerk 



 

 

 

 

 

 

 

 

 

 

RESOLUTION OF THE VILLAGE BOARD OF TRUSTEES 

VILLAGE/TOWN OF MOUNT KISCO 

July 11, 2022 

 

Amendment of Service Award Program  

for active volunteer firefighters  

of the Village/Town of Mount Kisco 

 

   

 Additions are in italics  

Deletions are in [xxxx] 

 

 

Moved by:  

Second by:   

 

WHEREAS, the Board of Trustees of the Village/Town of Mount Kisco, in its capacity as the 

governing body of the Village/Town of Mount Kisco, as authorized by Article 11-A of the New  

York State General Municipal Law, previously and unanimously directed by resolution dated September 

15, 2003 that there shall be a mandatory referendum of eligible voters of the Village/Town of Mount 

Kisco to determine whether the Board of Trustees shall establish such Service Award Program, effective 

January 1, 2003; 

 

WHEREAS, the eligible voters of the Village/Town of Mount Kisco approved and authorized the Board 

of Trustees of the Village/Town Mount Kisco to establish such Service Award Program, effective January 

1, 2003, by their vote on the proposition presented to them at the general election on November 4, 2003, 

the first Tuesday of November that year; 

 

WHEREAS, Section 5 of the September 15, 2003 resolution adopted by the Board of Trustees of the 

Village/Town of Mount Kisco states in its entirety and as follows that: 

 

“Mount Kisco Fire Department active volunteer firefighter members shall have the opportunity to 

earn pension-like and pre-entitlement age death and disability benefits under the Service Award 

Program.  

 



The pension-like benefit, shall be a monthly payment accrued "Service Award" paid to a 

Participant with payments beginning after attainment of age 60, the "Entitlement Age", but not 

before a Participant earns at least one year of Service Award Program service credit for a calendar 

year beginning on or after January 1, 2003. The monthly payment accrued "Service Award" shall 

be $20 for each year of Service Award Program service credit earned. The maximum monthly 

payment shall be $400.  

 

No Participant shall effectively begin to be paid monthly payments from the Service Award 

Program before January 1, 2005. 

 

In the event that a Participant begins to be paid such monthly payments and then dies before 

receiving 120 monthly payments, the Participant's designated beneficiary shall have the option to 

continue to receive the monthly payments until 120 payments have· been received altogether or to 

immediately be paid a lump-sum payment equal to the discounted value of the remaining 

payments. By the adoption of a resolution, the Board of Trustees may add other actuarially 

equivalent forms of such monthly payments.  

 

The benefit payable upon the pre-Entitlement Age death of a vested Participant (see section 5) 

shall be a lump-sum payable to the Participant's designated beneficiary and shall be equal to the 

discounted value at the time of death of the actuarial present value of the Participant's accrued 

Service Award.  

 

A Participant, who is awarded benefit payments due to a total and permanent disability by the 

Social Security Administration or by any entity which pays benefits under the Volunteer 

Firefighters' Benefit Law or by any other authority approved by the SAC, shall be eligible to be 

paid a pre-entitlement age disability benefit payment under the Service Award Program. Such 

disability benefit payment shall be a lump-sum payment to the Participant equal to the discounted 

actuarial present value of the Participant's accrued Service Award payable upon application by 

the Participant to and approval by the SAC.”; 

 

WHEREAS, the members of the Mount Kisco Volunteer Fire Department have requested that the 

Village/Town of Mount Kisco increase the monthly payment accrued "Service Award" to $30 for each 

year of Service Award Program service credit earned prospectively effective January 1, 2023 for a 

maximum monthly payment of $750.00 to improve retention of current volunteers and bring Mount Kisco 

closer to parity with surrounding communities and departments; and 

 

WHEREAS, the Village/Town of Mount Kisco has determined, after consultation with its actuarial firm, 

Finance Committee, and Village staff, that the Village will be able to meet this amendment to the 

program through its existing budget appropriations and current LOSAP (Length of Service Award 

Program) investment account without any increase to taxpayers until 2035 at which time debt service 

payments for improvements and additions to the three fire houses will have been completed enabling 

additional investment in the LOSAP program without an increase to taxpayers.  

 

NOW, THEREFORE, IT IS HEREBY RESOLVED by the Board of Trustees of the Village/Town of 

Mount Kisco that it seeks to amend Section 5 of the current Service Award Program for active volunteer 

firefighters of the Village/Town of Mount Kisco to add the following provision: 

 



“Effective January 1, 2023 the monthly payment accrued “Service Award” shall be thirty dollars 

($30) for each service year of Service Award Program service credit that is earned prospectively 

and that the maximum monthly payment shall not exceed seven hundred fifty dollars ($750.00).” 

 

IT IS FURTHER RESOLVED that this Board hereby directs that this amendment be presented to the 

eligible voters of the Village/Town of Mount Kisco at the next General Election to be held on  

November 8, 2022 in accordance with New York State Election Law, Section 4-108 and in the form of a 

ballot proposition as follows: 

 

VILLAGE/TOWN OF MOUNT KISCO 

MOUNT KISCO VOLUNTEER FIRE DEPARTMENT 

SERVICE AWARD PROGRAM AMENDMENT PROPOSITION  

 

“Shall the Board of Trustees of the Village/Town of Mount Kisco amend the current service 

award program for active volunteer firefighters of the Village/Town of Mount Kisco so that 

effective January 1, 2023 the monthly payment accrued “Service Award” shall be $30 for each 

service year of Service Award Program service that is earned prospectively and the maximum 

monthly payment shall not exceed $750?” 

 

_____ YES          _____ NO 

 

The Board of Trustees of the Village/Town of Mount Kisco voted as follows: 

 

     AYE  NAY  ABSTAIN  ABSENT 

 

Gina D. Picinich, Mayor:      

 

Lisa C. Abzun, Deputy Mayor:     

 

Anne B. Bianchi, Trustee:      

 

Karine P. Patiño, Trustee:      

 

Karen B. Schleimer, Trustee:      

       

The above resolution constitutes the determination of the Board of Trustees for the Village/Town 

of Mount Kisco.  This document was duly adopted on the 11th day of July, 2022 and shall 

constitute the Resolution of the Board of Trustees. 

 

 

 

        _____________________________ 

        Edward W. Brancati, Village Clerk 
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THIS AGREEMENT is entered into by and between the Village/Town of Mount 

Kisco, hereinafter referred to as the "Village", and the Village Administrative Group, 

hereinafter referred to as the "Group", for the period of June 1, 2021 to May 31, 2025.  

 

ARTICLE I 

RECOGNITION 

1.0  The Village recognizes the Administrative Group as the sole and exclusive 

bargaining agent for the purposes of collective bargaining on matters of wage 

benefits and other conditions of employment for the following full-time 

administrative personnel of the Village:  

 

Administrative Aide, Animal Warden/Parking Enforcement Officer, Assessment 

Clerk, Assistant Building Inspector, Assistant to the Village Manager, Code 

Enforcement Officer, Community Service Worker, Community Service 

Worker/Animal Warden, Cook, Court Clerk, Deputy Receiver of Taxes, Deputy 

Treasurer, Food Service Helper, Housing Inspector, Lake Attendant, Nutrition 

Program Director, Nutrition Site Manager, Parking Enforcement Officer, Parking 

Meter Repairer, Personnel Manager, Receiver of Taxes, Recreation 

Assistant/Leader, Recreation Leader, Recreation Supervisor, Recreation 

Supervisor-Senior Citizens, Secretary to the Planning Board, Secretary to the 

Village Manager, Senior Recreation Leader, Sr. Office Assistant -- Office 

Manager, Sr. Office Assistant — Police Department, Watershed Inspector, Water 

Treatment Plant Operators (all grades).* 
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*The following titles are to be removed upon the establishment of a 
Management Group agreement:  Assistant Building Inspector and Deputy 
Treasurer. 
 

ARTICLE II 

MANAGEMENT RIGHTS 

2.0 Except as specifically abridged or modified by any provision of this agreement, 

the Village will continue to have, whether exercised or not, all the rights, powers 

and authority heretofore existing, including but not limited to as the following:  

 

Determine the standards of selection for employment; direct employees, take 

disciplinary action; issue rules and regulations; maintain the efficiency of 

government operations, determine the methods, means and personnel by which 

the Village's operations are to be conducted; exercise complete control and 

discretion over its organization and the technology of performing its work; and 

fulfill all of its legal responsibilities.  The above rights and prerogatives are 

inherent in the Board of Trustees and the Village Manager or his/her designee, 

hereinafter collectively referred to as the “Village Manager” or “Manager,” by 

virtue of statutory provisions and cannot be subject to any grievance or 

arbitration proceeding except as specifically provided for in this agreement, but 

the manner of exercise of such rights may be subject to a grievance.  

 

Both parties agree that this contract constitutes the entire agreement between the 

employer and the Administrative Unit and no verbal statement or other 

agreement in whatever form, except that an amendment to this agreement in 
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written form, signed by both parties, and annexed to this agreement specifically 

designated as an amendment thereto, shall supersede or vary, as the case may be, 

any of the provisions of this contract.  Any prior written or verbal commitment 

or agreement between this employer and the Administrative Unit or any 

individual employee in the bargaining unit is hereby superseded.  

 

ARTICLE III 

HOURS OF WORK 

3.0 Except as herein after provided: 

 

A) The regular hours of employment shall be thirty-five (35) hours divided 

equally over five (5) working days of seven (7) hours each, Monday 

through Friday, 8:30 AM to 4:30 PM, with one (1) hour for lunch, except 

for employees whose duties require a different work day or work week. 

Animal Warden/Parking Enforcement Officers, Community Service 

Workers, Community Service Worker/Animal Wardens, Code 

Enforcement Officers, Parking Enforcement Officers, and Parks and 

Recreation Department Personnel covered by this agreement shall, at the 

discretion of their supervisors, work flexible work weeks when deemed 

necessary (i.e. 35 hours over a seven day work week). It is further 

recognized that all members of this bargaining group will be expected to 

perform their respective duties and functions outside and in excess of the 

normal working hours, such as in times of emergencies or attendance at 



5 
 

public meetings at which their services, advice, and counsel may be 

required. Specifically, personnel primarily engaged in parking 

enforcement are expected to work during all parades and special events 

approved by the Village Board of Trustees including, but not limited to: 

the St. Patrick’s Day Parade, Little League Parade, Memorial Day 

Ceremonies, the Fireman’s Parade, September 11th ceremonies, 5K Run, 

Sales Days, Columbus Day ceremonies, and Veteran’s Day ceremonies. 

 

B)  Assignment of overtime is the prerogative of the Village Manager.  

Except as otherwise expressly provided, the Village Manager shall be the 

sole agent to determine when an overtime situation applies.  All overtime 

shall be approved by the Village Manager and the Department Head 

assigning the work prior to the work being performed.  No employee may 

work overtime without receiving prior approval from their Department 

Head and the Village Manager.  Overtime shall be paid at the rate of one 

and one-half times the normal regular hourly rate for any time worked in 

excess of forty (40) hours per week.  Any work performed between 

thirty-five (35) and forty (40) hours per week shall be compensated at 

straight time.  Overtime may be taken in the form of pay or compensatory 

time.  Requests to use compensatory time must be made in writing to the 

Village Manager or Department Head at least seventy-two (72) hours 

prior to the date on which it is sought to be used.  Compensatory time 

shall be accumulated up until seven (7) hours before it may be used.  
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Compensatory time may be used in blocks of a minimum of three and a 

half (3.5) hours at a time.  At no point shall an employee accumulate 

more than thirty-five (35) hours of accrued, but unused compensatory 

time.  Any accrued compensatory time that is not used by May 31st of 

each year shall subsequently be paid out to the employee at the rate of 

pay in effect on that May 31st. 

 

Employees required to attend night court or Village night sessions who 

perform the functions of Secretary to the Village Board of Trustees, the 

Planning Board, the Zoning Board of Appeals, the Architectural Review 

Board, the Recreation Commission, and Court Clerk for the Mount Kisco 

Justice Court, shall be paid a flat rate of $225.00 per night session worked.  

 

Those individuals performing the duties, functions, and responsibilities of 

Assistant Building Inspector, Deputy Treasurer, and Water Treatment Plant 

Operator (Grade 1A) are exempt from earning overtime due to their annual 

salary, duties, and management responsibilities.  This provision regarding 

exemption of overtime for certain titles shall take effect as of the date of 

execution of this agreement. 

 

C) Any employee who is assigned to and performs higher position duties on a 

temporary basis due to a vacancy of thirty (30) consecutive days or more 

shall be paid a fifteen percent (15%) differential in pay for accepting that 



7 
 

position for all days worked.  Employees performing such duties in excess 

of thirty (30) consecutive days shall receive the actual rate of pay of the 

employee that has vacated the position being assigned.  Vacancy shall 

mean: Vacancy due to sickness, resignation, non-appointment or 

discharge in which the position is vacant.  

 

ARTICLE IV 

HOLIDAYS 

4.0 The following holidays shall be observed as days off with full pay: 

 

New Year's Day Memorial Day Election Day 

Martin Luther King Day Juneteenth Veteran's Day 

President’s Day Independence Day Thanksgiving Day 

Good Friday Labor Day      Day after Thanksgiving

 Columbus Day           Christmas Day  

 

4.1  Holidays falling on a Saturday shall be celebrated on the preceding day. 

Holidays falling on a Sunday shall be celebrated on Monday. 

 

4.2  Whenever any of these holidays shall occur while an employee is out on sick 

leave, the employee shall be charged for the holiday and paid accordingly. Since 

a holiday is a non-work day, sick time will not be charged.  
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ARTICLE V 

VACATION PREAMBLE 

Vacation benefits will accrue on June 1st of each calendar year for all unit members.  

A total of five (5) or fewer vacation days may be automatically carried over from 

fiscal year to fiscal year at the employee’s discretion, however, no more than five (5) 

total vacation days may be carried over at any time.  If an employee has ten (10) or 

more years of service to the Village/Town of Mount Kisco, a total of ten (10) or 

fewer vacation days may be automatically carried over from fiscal year to fiscal year 

at the employee’s discretion, however, no more than ten (10) total vacation days may 

be carried over at any time. 

 

5.0 The following vacation benefits shall apply to all employees: 

 

A) From date of hire up until the June 1st following the employee’s date of 

hire: five sixths (5/6) working days for each month of service, which shall 

not be taken until after six (6) months of service.  

B)  On the June 1st following the employee’s date of hire, and on each successive 

June 1st where the employee has worked less than three (3) years for the 

Village or of career public service – ten (10) working days per calendar year. 

C) On each successive June 1st following when the employee has worked three 

(3) and less than ten (10) years for the Village or of career public service: 

fifteen (15) working days.  

D) On each successive June 1st following when the employee has worked ten 
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(10) and less than twenty (20) years for the Village or of career public 

service: twenty (20) working days.  

E) On each successive June 1st following when the employee has worked at least 

twenty (20) years for the Village or of career public service: twenty-five (25) 

working days. 

 

Vacation shall be as set forth above and below. 

 

Effective June 1, 2006 through May 31, 2016, all new hires are required to take 

all vacation days accrued during their first two years of employment by the end of their 

second year or ninety (90) days thereafter, provided written consent is obtained from 

the Village Manager.  All previously hired employees with unused vacation days 

accrued from their first year of employment may formally request from the Village 

Manager the right to retain this time until such time it is taken or paid upon termination 

of employment.  

 

5.1  It is further agreed that employees in the following titles only shall be entitled to 

five (5) days' extra vacation in addition to and in conformance with the 

provisions of Section 5.0 of this Article: Assistant Building Inspector, Court 

Clerk, Deputy Treasurer, Secretary to the Village Manager, and Receiver of 

Taxes.  In those instances where this provision entitles an employee to thirty 

(30) days vacation, five (5) days must be taken in cash in lieu of time, and an 

additional five (5) days may be taken in cash in lieu of time.  The additional five 
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(5) days that may be taken is not to be in addition to section 5.7 of this agreement 

as no employee may receive cash in lieu of time for more than a total of ten (10) 

days in any fiscal year. 

 

A) Requested dates for vacation leave in excess of one consecutive work 

week (i.e. one holiday and four successive workdays, or five consecutive 

work days) must be submitted to the Village Manager for approval two 

weeks in advance of anticipated vacation leave.  No approval shall be 

unreasonably withheld. 

B) If, in the opinion of the Village Manager, there is a conflict in requested 

dates, preference shall be given first to Department Heads and then to 

employees according to seniority.  

C)  When an employee has no sick leave available, he or she may elect to use 

vacation leave as sick leave.  

 

5.2-5.5 Deleted (1996-1999)  

 

5.6  When an employee is separated from Village service for any reason other than 

discharge, the employee shall be paid their pro rata accumulated vacation leave. 

In the event of an employee's death, payment for accumulated vacation leave 

shall be made to their dependent survivor or their estate if there is no dependent 

survivor.  Any employee that is discharged shall forfeit any accumulated 

vacation leave and is not entitled to any payment for any accumulated vacation 
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leave.  For the purposes of this section, the term discharge shall mean 

termination from employment pursuant to a Section 75 procedure (disciplinary 

procedure), or resulting from a criminal act against Village property or officials 

in which the terminated employee has been indicted and convicted or plead 

guilty. 

 

 When an employee is separated from service with the Village for any reason 

other than discharge, they shall be paid a pro rata portion of the vacation leave 

earned on June 1st of the year in which such separation occurred, regardless of 

whether such leave was already used.  For example, if an employee is separated 

(for reasons other than discharge) on September 1st, and they had accrued twenty 

(20) days of vacation on the prior June 1st, they would be entitled to only five (5) 

days of vacation in that calendar year.  Any of those five (5) days which are 

unused as of September 1st, shall be paid out upon separation.  If exactly five (5) 

days were used, then there shall be no vacation payout upon separation.  If more 

than five (5) days from that calendar year were already used (i.e., in June, July, 

and August), then the employee shall have the value of those days in excess of 

five (5) deducted from any other separation or final payment from the Village or 

provide restitution to the Village. 

 

5.7  Employees entitled to twenty (20) days of vacation may opt to take up to five (5) 

days in cash in lieu of time.  This option may be exercised once per fiscal year.  
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ARTICLE VI 

LEAVE PROVISIONS 

6.0  Effective June 1, 1999, all covered employees shall accrue paid sick leave at the 

rate of twelve (12) days per year or one (1) day per month.  

 

6.1  Employees shall be permitted to accumulate sick leave credit up to a maximum 

of two hundred forty (240) days for payout purposes as set forth below in Section 

6.4.  However, employees may accumulate more than two hundred forty (240) 

days, which additional days may be used in the case of catastrophic or emergency 

illness (as determined by the Village Manager).  Such additional accrued days in 

excess of two hundred forty (240) days shall not be available for use as regular 

sick leave or available for any type of payout. 

 

A) To the extent required by law, accrual of earned sick leave credits and 

vacation leave will accumulate while the employee may be absent from 

work.  

B)  Upon approval by the Village Manager (and subject to a policy to be 

attached to this agreement upon completion), an employee may be entitled 

to donate sick time or vacation time to a fellow employee within the 

Administrative Group who has exhausted all leave balances due to a 

prolonged illness which prevents the employee from working.  Accrued 

sick leave days in excess of two hundred forty (240) shall not be available 

for donation from one employee to another. 
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6.2 Deleted (1996-1999) 

 

6.3 In exceptional cases, the Village Manager may grant additional sick leave with 

pay to an employee who has exhausted all other accrued leave.  

 

6.4  Sick leave with pay must be used for personal illness or injury, exposure to 

contagious disease, and to permit the absence of employees a reasonable period 

to make arrangements to care for a member of their immediate family.  Sick 

leave with pay shall not be used in place of vacation.  

 

Sick Leave Incentive: Employees who use less than four (4) days sick leave in 

any one fiscal year shall receive a bonus at the end of that fiscal year as follows:  

3 days used $500 

2 days used $600 

1 day used $700 

No days used $800 

 

Upon resignation, non-appointment, retirement, death, but not discharge, 

members shall be paid according to the following schedule:  

 

Employees hired prior to June 1, 1990 shall be paid fifty percent (50%) of 

accumulated sick leave in cash, to a maximum of two hundred (200) days, and 
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shall be paid sixty percent (60%) for each day in excess of two hundred (200) 

days to a maximum of two hundred forty (240) days.  Effective June 1, 2018, 

employees hired prior to June 1, 1990 shall be paid fifty percent (50%) of 

accumulated sick leave in cash, to a maximum of one hundred sixty (160) days, 

and shall be paid sixty percent (60%) for each day in excess of one hundred sixty 

(160) days to a maximum of two hundred forty (240) days.  

 

Employees hired after June 1, 1990 shall be paid fifty percent (50%) of 

accumulated sick leave in cash, to a maximum of one hundred (100) days, and 

shall be paid sixty percent (60%) for each day in excess of one hundred (100) 

days to a maximum of one hundred twenty (120) days.  

 

Effective June 1, 2018 employees hired after June 1, 1990 shall be paid fifty 

percent (50%) of accumulated sick leave in cash, to a maximum of one hundred 

(100) days, and shall be paid sixty percent (60%) for each day in excess of one 

hundred (100) days to a maximum of one hundred eighty (180) days.  

 

Effective June 1, 2021 employees hired after June 1, 1990 shall be paid fifty 

percent (50%) of accumulated sick leave in cash, to a maximum of one hundred 

(100) days, and shall be paid sixty percent (60%) for each day in excess of one 

hundred (100) days to a maximum of two hundred forty (240) days. 

 

Effective June 1, 1999, all sick time accumulated prospectively shall be valued 
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and accrued at the earned rate in effect.  Sick leave shall be charged on a "FIFO" 

basis.  

 

Any employee that is discharged shall forfeit any accumulated sick leave and is 

not entitled to any payment for any accumulated sick leave.  For the purposes of 

this paragraph, the term discharge shall mean termination from employment 

pursuant to a Section 75 procedure (disciplinary procedure), or resulting from a 

criminal act against Village property or officials in which the terminated 

employee has been indicted and convicted or plead guilty. 

 

6.5  Members of the Group are further entitled to up to four (4) days leave with pay if 

they suffer death in their immediate family, defined as spouse, child, parent, 

parent-in-law, brother or sister, or other family member of their personal 

household, and up to three (3) days for non-immediate family.  Weekends shall 

not be counted for immediate bereavement leave.  

 

6.6 All employees are entitled to three (3) personal days during such contract year. 

Unused personal days shall be added to the accumulated sick leave balance. 

 

6.7 Deleted (1996-1999) 

 

6.8 Family and Medical Leave Act — An employee may be entitled to an unpaid 

leave of absence in accordance with the Federal Family and Medical Leave Act 
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(FMLA) upon the following conditions: (a) all accrued paid leave including 

vacation, sick and personal days must be exhausted prior to the use of unpaid 

FMLA leave; and (b) sick leave shall not be accrued during the unpaid FMLA 

leave period.  

 

ARTICLE VII 

WAGE AND BENEFITS 

7.0  The compensation plan is made a part of this agreement and is attached hereto as 

Attachment "A". 

  

ARTICLE VIII 

HOSPITALIZATION 

8.0 For the effective period of this agreement and thereafter until the same may duly 

be modified or superseded, the Village agrees to pay for employees hired prior to 

June 1, 1990, one hundred percent (100%) of the required premiums for such 

hospital confinement, surgical and medical plan or plans, GHI or New York 

State, as the members of the Group may now be, or hereafter becomes members 

of, in each instance to include and be limited to full-time, active members of the 

Group and the members of their family (limited to spouse and children).  

 

8.01  Employees hired after June 1, 1990 shall contribute twenty-five percent (25%) of 

the period premiums for the medical and hospitalization plan in paragraph 8.0 of 

this agreement.  



17 
 

 

8.1  The Village shall have the right at its option during the term of this agreement to 

change carriers or provide for self-insurance of all the above benefits, provided 

however, that the employees and their dependents shall be guaranteed the 

continuation of existing benefits or their benefit equivalent.  

 

8.2  Members of the Group may only withdraw or opt-out of the Village health plan 

upon providing proof that the member has alternate health insurance coverage.  

Members who opt not to participate in the health plan or who withdraw from the 

plan during the life of this agreement shall receive fifty percent (50%) of the 

health insurance premium that would have been paid by the Village.  Such 

payments shall commence at the end of the twelve-month period and shall be 

made annually each twelve (12) months thereafter, provided the member remains 

uncovered under the Village's health plan.  Nothing contained herein shall 

preclude a member from re-entering the plan within the twelve-month period. 

Any member who re-enters in less than twelve (12) months, or at some point 

within a particular year, will receive a pro-rated payment only for those months 

in which,  they were not covered, at any point, by the Village health insurance 

plan.  

 

A Section 125 Cafeteria Plan is offered to employees covered by this agreement 

whereby employees contribute a portion of their salary with pre-tax wage 

deductions to pay for certain qualified benefits pursuant to the Internal Revenue 
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Service rules and regulations. 

 

8.3 Unit members who are assigned by the Village to animal control responsibilities 

shall be reimbursed for any out-of-pocket expenses paid by the unit member for a 

rabies vaccination(s). 

 

ARTICLE IX 

DENTAL AND EYE PROGRAM 

9.0  The Village agrees to pay the full cost of the required periodic premiums for a 

Village dental plan for all current employees. (Moved from 9.01) — Nothing 

contained herein shall preclude a member from entering the Village Dental plan 

upon their retirement at no expense to the Village, provided that the carrier 

accepts retirees.  The Village has the right to change carriers, provided that the 

employees and their dependents shall be guaranteed continuation of existing 

benefits or their benefit equivalent.  

 

9.1  Members who elect to opt out of dental coverage shall receive a payment 

equivalent to fifty percent (50%) of the plan premiums in effect, provided they 

remain without plan coverage for a period of twelve (12) consecutive months.  

 

9.2  Effective June 1, 2006 the Village agrees to reimburse annually a maximum of 

$250.00 for each employee and each employee dependent toward the cost of 

vision care, upon submittal of a claim in proper form per fiscal year.  
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ARTICLE X 

RETIREMENT 

10.0  Employees at the time of initial (full-time) employment with the Village must 

join the applicable New York State Employees' Retirement System.  The total 

cost of such retirement program shall be borne entirely by the Village, or as 

otherwise provided by State Law.  

 

10.1  Retirees who are employed after retirement and who are eligible for comparable 

health insurance by their new employer will not be eligible for health insurance 

coverage from the Village.  The retirees will be entitled to re-enter the Village's 

health insurance program provided that the rules and regulations of the health 

insurance program allow such re-entry.  

 

10.2 For those employees hired prior to June 1, 1990 and with ten (10) years of 

continuous service with the Village, the Village contribution for retirees, spouses 

and their dependents for health insurance coverage is one hundred percent 

(100%) for the retiree, spouse and dependents provided that they retire under the 

New York State and Local Retirement System directly from the Village’s 

employment.  For those hired after June 1, 1990, that retire with ten (10) years of 

continuous service to the Village, the Village will contribute one hundred percent 

(100%) for the retiree and fifty percent (50%) for spouse and dependents 

provided that they retire under the New York State and Local Retirement System 

directly from the Village’s employment.  Any employee seeking to receive 
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retiree health insurance coverage to include spouse or dependents is required to 

contribute the difference of the cost of their premiums to the Village.  

 

10.2.1 For those employees hired after December 1, 2018, that retire with fifteen (15) 

years of continuous service to the Village, the Village will contribute one 

hundred percent (100%) for the retiree and fifty percent (50%) for spouse and 

dependents provided that they retire from the Village as defined by the New 

York State and Local Retirement System.  Any employee seeking to receive 

retiree health insurance coverage to include spouse or dependents is required to 

contribute the difference of the cost of their premiums to the Village.  

 

10.2.2 For those employees hired after June 1, 2021, that retire with twenty (20) years 

of continuous service to the Village, the Village will contribute one hundred 

percent (100%) for the retiree and fifty percent (50%) for spouse and dependents 

provided that they retire from the Village as defined by the New York State and 

Local Retirement System.  Any employee seeking to receive retiree health 

insurance coverage to include spouse or dependents is required to contribute the 

difference of the cost of their premiums to the Village. 

 

If a retiree dies, benefits may continue for the surviving spouse and eligible 

dependents at the spouse's option and expense for a period of three (3) years or 

until the surviving spouse becomes Medicare eligible, whichever comes first.  
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10.3  The members of the Administrative Group shall have the right to join any 

deferred compensation plan that may be established by the Village.  Upon written 

notice of retirement by an Employee, the Village shall designate a personnel 

officer, who will inform the prospective retiree of available retirement 

counseling.  Employees shall be entitled to attend one (1) State sponsored pre-

retirement planning program each year.  The time would be considered a regular 

work day.  Employees entitled to a sick leave payout as described in Section 6.4, 

may elect to have their payout held by the Village in a reserve account to be later 

applied toward their health insurance contribution during retirement.  The 

Employee must notify the Employer of their option election prior to retirement.  

 

ARTICLE XI 

INSURANCE 

11.0 The Village agrees to pay one hundred percent (100%) of the required periodic 

premiums for a term life insurance policy that will provide all active members of 

the Group with fifty thousand and 00/100 dollars ($50,000) of coverage as 

permitted by law. 

 

For those retirees who are eligible for life insurance coverage under a previous 

contract, the Village shall provide such insurance up to the maximum age 

allowed by law.  
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ARTICLE XII 

LONGEVITY 

12.0 The following longevity schedule shall apply to continuous and consecutive 

service with the Village/Town of Mount Kisco.  If an employee is severed from 

service for any reason and is rehired at a later date, no prior years are credited: 

 

Completed Years of Service   Longevity Payment 

5 years  $1,430 

10 Years  $1,650 

15 Years  $1,900 

20 Years  $2,250 

25 Years  $2,700 

Longevity to be paid on the first full payroll in November 

provided that the employee has completed, or will complete, the 

total number of years of service necessary within the calendar year 

of such payment. 

 

ARTICLE XIII 

EDUCATION REIMBURSEMENT 

13.0  The Village agrees to reimburse fifty percent (50%) of the cost, up to a 

maximum of one thousand dollars ($1,000.00) per fiscal year, for college or 

graduate level courses taken by employees of the Group.  The course must be 

relevant to the employee's work and receive the prior approval of the Village 
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Manager.  Reimbursement will occur upon the successful completion of the 

course with a grade C or better.  

 

ARTICLE XIV 

SAVINGS CLAUSE 

14.0 If any section, sentence, clause or phrase of the agreement shall be held for any 

reason to be inoperative, void or invalid, the validity of the remaining portions of 

this agreement shall not be affected thereby it being the intention of the parties in 

adopting this agreement that no portion thereof or provisions herein shall become 

inoperative or fail by reason of the invalidity of any other portion or provision, 

and the parties do hereby declare that it would have severally approved of the 

adopted provisions contained herein, separately and apart from the other.  

 

ARTICLE XV 

TAYLOR LAW 

15.0  Section 204.a.  Agreement between public employers and employee 

organizations.  "Any written agreement between a public employer and an 

employee organization determining the terms and conditions of employment of 

public employees shall contain the following notice in type not smaller than the 

large type used elsewhere in such agreement:  

 

"1.  IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 

PROVISION TO THIS AGREEMENT REQUIRING LEGISLATIVE 
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ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF 

LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR 

SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 

LEGISLATIVE BODY HAS GIVEN APPROVAL.  

 

2.  EVERY EMPLOYEE ORGANIZATION SUBMITTING SUCH A 

WRITTEN AGREEMENT TO ITS MEMBERS FOR RATIFICATION 

SHALL PUBLISH SUCH SUBMISSIONS AND SHALL READ IT 

ALOUD AT ANY MEMBERSHIP MEETING CALLED TO 

CONSIDER RATIFICATION.  

 

3.  WITHIN SIXTY DAYS AFTER THE EFFECTIVE DATE OF 

THIS ACT, A COPY OF THIS SECTION SHALL BE FURNISHED BY 

THE CHIEF FISCAL OFFICER OF EACH PUBLIC EMPLOYER TO 

EACH PUBLIC EMPLOYEE. EACH PUBLIC EMPLOYEE 

EMPLOYED THEREAFTER SHALL, UPON SUCH EMPLOYMENT, 

BE FURNISHED WITH A COPY OF THE PROVISIONS OF THIS 

SECTION."  

 

ARTICLE XVI 

DURATION 

16.0  This agreement shall be effective as of the 1st day of June, 2021 and shall remain 

in full force and effect until the 31st day of May, 2025 and thereafter shall 
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continue in effect from year to year, except as herein provided and it may be 

amended at any time by mutual agreement, or upon the anniversary date of said 

agreement by giving it to the other party not less than one hundred twenty (120) 

days' written notice of intention to proposed amendments.  

 

ARTICLE XVII 

RETIREMENT INCENTIVE 

17.0  The Village retains the right to offer an early retirement incentive to 

members of the Group during the term of this contract.  

 

ARTICLE XVIII 

COVID-19 VACCINATION 

18.0 Unit members shall be required to either be fully vaccinated (not including any 

recommended boosters) for COVID-19, or submit to weekly testing for COVID-

19 prior to the start of work on Monday of each week, or prior to the start of work 

on Tuesday of a week when the Monday is a holiday. 

   

In the event the unit member is not fully vaccinated and must submit to weekly 

COVID-19 testing, the unit member must get a weekly PCR COVID-19 test 

outside of their work hours.  The cost of the test shall be covered as it is currently 

as of the date of ratification, at no cost to the unit member, for six (6) months after 

the date of this Agreement.  The vaccine-or-test requirement will end six (6) 

months after ratification of this agreement, and the parties agree to meet to discuss 
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whether to continue the vaccine-or-test requirement. 

 

In the event a unit member who is subject to the weekly testing requirement fails 

to submit proof of a COVID-19 PCR test, the unit member shall not be permitted 

to report to work. The unit member may use personal or vacation leave to cover 

their absence, but not sick leave. In the event the unit member does not have 

personal or vacation leave available, they shall go unpaid. This shall apply until 

such time as the unit member either submits proof of being fully vaccinated for 

COVID-19 vaccination or provides proof of a COVID-19 PCR test. 

 

The Village Manager shall have the discretion to end or revise the vaccine-or-test 

requirement prior to the expiration of the six (6) month period. 

 

GENERAL ADDITIONS 

The Village shall provide each employee with a quarterly itemized summary of 

all accrued time and/or leave (i.e. vacation days, sick leave, compensatory time, 

personal leave, etc.) due to such employee.  

 

The contract shall include the following appendages:  

 Harassment Policy  

Code of Ethics 
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IN WITNESS WHEREOF, the parties hereto have executed this agreement 

by their respective officials, duly authorized, the ______ day of 

_________________________, 20___ 

 

Village/Town of Mount Kisco  

 By: __________________________ 

Edward W. Brancati, Village Manager  

 

Village Administrative Group  

 By: ___________________________ 

Elizabeth Dieter 

 

___________________________ 

Patricia Tipa 
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ATTACHMENT "A" 

ADMINISTRATIVE GROUP 

 

A. The Salary Classification of positions in the Administrative Group are to be 

determined and incorporated into a commensurate salary schedule that is to 

be ratified and included at a date and time mutually agreed upon by the 

Group and the Village. 

 

B. All individuals represented under this agreement shall receive the following 

salary increases.  All increases shall be added to the base salaries and 

salary schedule as detailed and attached to this agreement:  

Effective June 1, 2021 – 1.50%  

Effective June 1, 2022 – 2.25% 

Effective June 1, 2023 – 2.50% 

Effective June 1, 2024 – 2.50% 

 

C. The Village Manager reserves the right to negotiate starting salaries for 

new hires that have significant prior work and educational experience.  

 

D.  It is understood that the Village will have the right to establish an 

evaluation procedure for employees of the Administrative Group.  The 

evaluation process will determine an employee’s movement within the 

attached salary schedule.  This procedure must, however, receive the 
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approval of the Administrative Group prior to use.  The Village and 

Administrative Group agree to adopt an evaluation procedure and attach 

the form to this agreement at the same time that a salary schedule as 

described in letter “A” above is adopted. 

 

E.  Whomever shall be assigned the role, responsibilities, and duties of 

Deputy Registrar of Vital Statistics shall receive an annual stipend of 

$3,000.00.   

 

F. The Village Manager shall have the authority to appoint any member who 

is asked and mutually agrees to assume additional duties/titles separate 

and distinct from their primary job description and shall be compensated 

in a mutually agreed form (i.e. time or money). 

 

G. Any full time employee primarily engaged in parking enforcement as part of 

their daily duties and responsibilities as a Village employee shall be 

reimbursed upon submission of invoice(s) to the Finance Department for the 

purchase of foot apparel such as boots or shoes up to $200.00 annually.  

 



570 Taxter Road, Suite 300 
Elmsford, NY 10523 
(914) 631-8600 phone 
(914) 631-5769 fax 
www.drepc.com 
www.aiengineers.com 

 
 

Improving Life. By Design. 

Dolph Rotfeld Engineering 
 

July 8, 2022 
 
Mr. Edward W. Brancati 
Village Manager 
Village of Mount Kisco 
104 Main Street 
Mount Kisco, New York 10549 
 
RE: 2022 Road Resurfacing 
       Contract #2022-10 
       Mount Kisco, New York 
 
 
Dear Mr. Brancati: 

On July 6, 2022, four bids were received for the above referenced project. The bidder with the 
apparent lowest bid was Intercounty Paving Co., Inc., of Carmel, NY with a Total Bid Price of 
$833,392.90. There was a mathematical error in the Intercounty Paving bid sheets raising the 
total bid price from $826,642.90 to $833,392.90 however they still remained low bidder. 

This office has had no previous experience with Intercounty Paving Co., Inc. so a thorough 
reference check was performed to determine the quality of their work. We contacted 4 out of 5 
references listed by Intercounty Paving and all gave positive reviews with no complaints; all 
confirming high quality paving work. Therefore we can recommend award of the contract to 
Intercounty Paving Co., Inc. 

Please advise us of your decision and when you will be scheduling a meeting with the contractor 
regarding contract signing, insurance policies and a tentative work schedule. 

 

Very truly yours, 

 

 

Anthony Oliveri, P.E. 
Vice President 



Village of Mount Kisco
2022 Road Resurfacing

 Contract #2022-10

ITEM NO. DESCRIPTION UNIT QUANTITY UNIT    PRICE

EST. 

AMOUNT UNIT    PRICE

EST. 

AMOUNT UNIT    PRICE

EST. 

AMOUNT UNIT    PRICE

EST. 

AMOUNT

1M Miscellaneous Additional Work LS 1 $50,000.00 $50,000.00 $50,000.00 $50,000.00 $50,000.00 $50,000.00 $50,000.00 $50,000.00

13VA Furnish & Install Adjustment Valve Box EA 5 $550.00 $2,750.00 $425.00 $2,125.00 $300.00 $1,500.00 $20.00 $100.00

23 Furnish & Install Asphalt Swale LF 875 $26.28 $22,995.00 $10.00 $8,750.00 $42.00 $36,750.00 $17.00 $14,875.00

30-6ft Sawcut and Blend 6ft LF 945 $4.00 $3,780.00 $3.50 $3,307.50 $20.00 $18,900.00 $21.00 $19,845.00

43 Furnish & Install Hot Mix Truing & Leveling Course TON 360 $150.00 $54,000.00 $149.00 $53,640.00 $153.00 $55,080.00 $167.00 $60,120.00

51A Furnish & Install Hot Mix Bituminous Top Course TON 3000 $162.00 $486,000.00 $152.00 $456,000.00 $148.00 $444,000.00 $170.00 $510,000.00

51M Cold Milling and Removal of Bituminous Pavements SY 30,000 $5.70 $171,000.00 $7.00 $210,000.00 $8.50 $255,000.00 $7.90 $237,000.00

76 Maintenance & Protection of Traffic DAY 20 $1,100.00 $22,000.00 $1,400.00 $28,000.00 $800.00 $16,000.00 $1,700.00 $34,000.00

102MHA Adjusting Catch Basins and Manhole Covers EA 18 $450.00 $8,100.00 $755.00 $13,590.00 $700.00 $12,600.00 $1,000.00 $18,000.00

150A Furnish & Install 4" Wide White Stripe LF 5000 $1.50 $7,500.00 $1.50 $7,500.00 $1.50 $7,500.00 $1.76 $8,800.00

150B Furnish & Install 12" Wide White Stripe LF 125 $5.50 $687.50 $4.75 $593.75 $5.00 $625.00 $5.50 $687.50

150C Furnish & Install Crosswalks EA 2 $750.00 $1,500.00 $680.00 $1,360.00 $663.50 $1,327.00 $825.00 $1,650.00

150D Furnish & Install 4" Wide Yellow Stripe LF 4530 $0.68 $3,080.40 $0.60 $2,718.00 $0.60 $2,718.00 $0.75 $3,397.50

$833,392.90 $837,584.25 $902,000.00 $958,475.00

550 Franklin Ave 76 Plain Avenue

Mount Vernon, NY 10550 New Rochelle, NY 10801

$902,000.00 $958,475.00

July 6, 2022 July 6, 2022

(914) 665-4700 (914) 235-4800

Montesano Bros. Inc.Intercounty Paving Co., Inc.

PO Box 360, 96 Commerce Dr.

$837,584.25

ELQ Industires, Inc.

567 Fifth Avenue

New Rochelle, NY 10801

(914) 654-1040

PCI Industires Corp.

(845) 226-6575

$833,392.90

Carmel, NY 10512

July 6, 2022July 6, 2022

TOTAL

Subtotal

BIDDERS NAME:

ADDRESS:

PHONE:

DATE

FAX:

CITY, STATE ZIP:



REFERENCE CHECK 
 

 

Project Title:  

Client:  

Contractor's Name:  

Date:  

Reference's Name:  

Reference's Company:   

Phone Number:  

Project Cost:  

Project Length:  

 

1. Scope of the project performed? 

 

 

 

 

2. YES  NO  

 3.

 

Did the Contractor start the project on time?  YES

 

NO

 4.

 

Did the Contractor maintain the project schedule?   YES

 

NO

 5.

 

Did the Contractor maintain project budget?   YES

 

NO

 

 

If not, why? _______________________________________________________________ 

 

       

______________________________________________________________________

  6.

 

Was the Contractor difficult to deal with?   YES

    

NO

 If yes, how? _____________Very easy to deal

 

with_________________________________  

 

______________________________________________________________________

 7.

 

Did the Contractor maintain a safe and clean working environment?   YES

    

NO

 8.

 

Was the project completed to your satisfaction?       YES

 

NO

 9.

 

Would you use this Contractor again?       YES

 

NO

 

 10.

 

Your opinion of the Contractor's ability to complete our project.

 

 

 

 

 

Village of Mount Kisco

Intercounty Paving

Was Paving a major part of the project? 

2022 Road Resurfacing 

7/7/22

Tom Deagon

Somers Highway

(914) 804-5931

$580,000

Milling/installing asphalt for Teed, Lalli, Kniffen, Edgewood, Emerson and Primose Roads 

Contractor was fantastic to work with, started right away early in the morning and 

maintained a project schedule. Paving work was done well and quick.



REFERENCE CHECK 
 

 

Project Title:  

Client:  

Contractor's Name:  

Date:  

Reference's Name:  

Reference's Company:   

Phone Number:  

Project Cost:  

Project Length:  

 

1. Scope of the project performed? 

 

 

 

 

2. YES  NO  

 3.

 

Did the Contractor start the project on time?  YES

 

NO

 4.

 

Did the Contractor maintain the project schedule?   YES

 

NO

 5.

 

Did the Contractor maintain project budget?   YES

 

NO

 

 

If not, why? _______________________________________________________________ 

 

       

______________________________________________________________________

  6.

 

Was the Contractor difficult to deal with?   YES

    

NO

 If yes, how? _____________Very easy to deal

 

with_________________________________  

 

______________________________________________________________________

 7.

 

Did the Contractor maintain a safe and clean working environment?   YES

    

NO

 8.

 

Was the project completed to your satisfaction?       YES

 

NO

 9.

 

Would you use this Contractor again?       YES

 

NO

 

 10.

 

Your opinion of the Contractor's ability to complete our project.

 

 

 

 

 

Village of Mount Kisco

Intercounty Paving Co.

Was Paving a major part of the project? 

2022 Road Resurfacing 

7/7/22

Kent NY Highway Dept.

Richard T. Othmer Jr.

(845) 216-0814 / (845) 225-7172

$147,205.00

Many projects over four years including the White Pond Road and Heustis park jobs 

include milling and paving. 

X

X

X

X

X

X

X

X

Intercounty Paving is capable of completing this scope of work with a record of being 

punctual and within project budget.  



REFERENCE CHECK 
 

 

Project Title:  

Client:  

Contractor's Name:  

Date:  

Reference's Name:  

Reference's Company:   

Phone Number:  

Project Cost:  

Project Length:  

 

1. Scope of the project performed? 

 

 

 

 

2. YES  NO  

 3.

 

Did the Contractor start the project on time?  YES

 

NO

 4.

 

Did the Contractor maintain the project schedule?   YES

 

NO

 5.

 

Did the Contractor maintain project budget?   YES

 

NO

 

 

If not, why? _______________________________________________________________ 

 

       

______________________________________________________________________

  6.

 

Was the Contractor difficult to deal with?   YES

    

NO

 If yes, how? _____________Very easy to deal

 

with_________________________________  

 

______________________________________________________________________

 7.

 

Did the Contractor maintain a safe and clean working environment?   YES

    

NO

 8.

 

Was the project completed to your satisfaction?       YES

 

NO

 9.

 

Would you use this Contractor again?       YES

 

NO

 

 10.

 

Your opinion of the Contractor's ability to complete our project.

 

 

 

 

 

Village of Mount Kisco

Intercounty Paving

Was Paving a major part of the project? 

2022 Road Resurfacing 

7/7/22

Yorktown Highway

(914) 962-5722

$77,900

Mill and install asphalt for Yorktown Roads.

Intercounty Paving was a pleasure to work with, was on time with work and ready

to work early in the morning.



REFERENCE CHECK 
 

 

Project Title:  

Client:  

Contractor's Name:  

Date:  

Reference's Name:  

Reference's Company:   

Phone Number:  

Project Cost:  

Project Length:  

 

1. Scope of the project performed? 

 

 

 

 

2. YES  NO  

 3.

 

Did the Contractor start the project on time?  YES

 

NO

 4.

 

Did the Contractor maintain the project schedule?   YES

 

NO

 5.

 

Did the Contractor maintain project budget?   YES

 

NO

 

 

If not, why? _______________________________________________________________ 

 

       

______________________________________________________________________

  6.

 

Was the Contractor difficult to deal with?   YES

    

NO

 If yes, how? _____________Very easy to deal

 

with_________________________________  

 

______________________________________________________________________

 7.

 

Did the Contractor maintain a safe and clean working environment?   YES

    

NO

 8.

 

Was the project completed to your satisfaction?       YES

 

NO

 9.

 

Would you use this Contractor again?       YES

 

NO

 

 10.

 

Your opinion of the Contractor's ability to complete our project.

 

 

 

 

 

Village of Mount Kisco

Intercounty Paving

Was Paving a major part of the project? 

2022 Road Resurfacing 

7/8/22

Heritage Management Services

(914) 760-7611

$845,000

Mill and install asphalt for private roads in Somers. 

Work was done on time. Contractor was quick and also performed very high quality

work paving local roads. Contractor was also easy to work with and fast to respond 

to issues.



July 8, 2022 
 
TO:  Village/Town of Mount Kisco 

104 Main Street 
Mount Kisco, NY 10594 

 
FOR: Review of Contractor Bids 

Village Hall & Old Post Office Exterior Work 
attn: Edward W. Brancati, Village Manager 
 

Mr. Brancati: 
 
On July 1, Mount Kisco received bids for the exterior work at Village Hall and Old 
Post Office, including contracts for General, Painting, and Electrical Construction. 
 
We are still in the process of receiving and reviewing qualification information for 
both the General and Painting portions of the Project.  
 
We have reviewed the bids received for the electrical Work. Three (3) bids were 
received as follows: 
 
Naber Electric      $14,350.00 
AG Electric Inc.      $40,000.00 
AFL Construction      $120,000.00 
 
Subsequent to the Bid Opening, Naber Electric contacted us to withdraw their 
bid due to a mathematical error.  
 
We have personally worked with AG Electric on several different projects, and find 
they are qualified to complete the work required.  

 
Accordingly, we recommend the Electrical Contract be awarded to AG Electric 
Inc. in the amount of $40,000.00. 
 
 
Sincerely, 

 
 
Dana Hochberg, Principal 
 

 
 

Bar Down Studio 

PO Box 721 

Beacon NY 12508 

845-559-3187 
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